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From: Port Townsend WA Public Records

To: dritter@cityofpt.us
Subject: [Opened] Port Townsend WA records request #22-311 from Andrew Hendricks
Date: Tuesday, August 2, 2022 12:56:52 PM

-- Reply ABOVE THIS LINE to post an INTERNAL message that will be sent to staff. Attach a non-image file to have it uploaded to
the request as a staff-only document. --

Port Townsend WA Public Records

Record request #22-311 has been
submitted and assigned to you. It
currently has a due date of August 9,
2022.

This is a request under the Public Records Act for all August 1,
and August 2 2022 emails which contain "Mountain View" in
the Subject Line or Text of the email.

| would prefer these records electronically delivered (PST files
or email archives in PDF).

In either case the text results of these emails and METADATA

should be digitally searchable intact as text, not flat images of
records.

View Request 22-311

https://cityofporttownsendwa.nextrequest.com/requests/22-311
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From: JMauro@cityofpt.us

To: LeadershipTeam@CityofPT.us

Subject: possible protest this morning at MV Campus
Date: Monday, August 1, 2022 9:44:21 AM
Attachments: image001.png

Hi All

| hope you had a great sunny weekend.
Information somewhat limited, but I’'ve been told by the YMCA CEO that there is a rumor that an

anti-transgender protest is scheduled at Mountain View Campus this morning at 11. I'll leave it to
the Chief to determine appropriate preparation/response, but | didn’t want this to catch anyone off
guard.

| can raise this at our lead team meeting this morning, but | suspect it is related to a trespassed
individual from the YMCA-operated pool facility late last week.

See you all soon

John

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

[i Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage
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From: bounce@timeforge.com

To: jschultz@cityofpt.us
Subject: TimeForge Scheduling - No Upcoming Schedules
Date: Monday, August 1, 2022 4:16:02 AM

James,

We hope this finds you well, and that TimeForge continues to meet your needs.

According to our records, you and/or your staff have not yet posted schedules for the
upcoming week (starting today) OR the following week (next week) at Mountain View
Pool.

Again, this is just a friendly reminder to let you know that the schedule should be
posted as soon as possible to make sure that staff members know when to be at work.
Thank you for using TimeForge, we appreciate your patronage!

Please do not reply to this automated email

If you have any questions, please contact your work place.

To change your TimeForge settings, please login at https://app.timeforge.com

TimeForge | 7412 University Ave, Suite 9 | Lubbock, TX 79423 | 866 684 7191

If you do not wish to receive any more emails from TimeForge, please click here
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From: bounce@timeforge.com

To: jschultz@cityofpt.us
Subject: TimeForge Scheduling - No Upcoming Schedules
Date: Monday, August 1, 2022 4:16:14 AM

James,

We hope this finds you well, and that TimeForge continues to meet your needs.

According to our records, you and/or your staff have not yet posted schedules for the
upcoming week (starting today) OR the following week (next week) at Mountain View
Pool.

Again, this is just a friendly reminder to let you know that the schedule should be
posted as soon as possible to make sure that staff members know when to be at work.
Thank you for using TimeForge, we appreciate your patronage!

Please do not reply to this automated email

If you have any questions, please contact your work place.

To change your TimeForge settings, please login at https://app.timeforge.com

TimeForge | 7412 University Ave, Suite 9 | Lubbock, TX 79423 | 866 684 7191

If you do not wish to receive any more emails from TimeForge, please click here
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From: bounce@timeforge.com

To: jschultz@cityofpt.us
Subject: TimeForge Scheduling - No Upcoming Schedules
Date: Monday, August 1, 2022 4:16:08 AM

James,

We hope this finds you well, and that TimeForge continues to meet your needs.

According to our records, you and/or your staff have not yet posted schedules for the
upcoming week (starting today) OR the following week (next week) at Mountain View
Pool.

Again, this is just a friendly reminder to let you know that the schedule should be
posted as soon as possible to make sure that staff members know when to be at work.
Thank you for using TimeForge, we appreciate your patronage!

Please do not reply to this automated email

If you have any questions, please contact your work place.

To change your TimeForge settings, please login at https://app.timeforge.com

TimeForge | 7412 University Ave, Suite 9 | Lubbock, TX 79423 | 866 684 7191

If you do not wish to receive any more emails from TimeForge, please click here
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From: PKolacy@cityofpt.us

To: adiamanti@cityofpt.us; AHoward@cityofpt.us; bthomas@cityofpt.us; DFaber@cityofpt.us;
Iwennstrom@cityofpt.us; MMickhager@cityofpt.us; orowe@cityofpt.us

Cc: LeadershipTeam@CityofPT.us

Subject: Additional public comment

Date: Monday, August 1, 2022 12:41:58 PM

Attachments: discrimination at the Mt. View Pool.pdf

This additional public comment has been received and posted with the agenda.
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From: Julie Jaman

To: publiccomment@cityofpt.us

Cc: Steve King; wscadv@wscadv.org; jkennedy@co.jefferson.wa.us; Heidi Greenwood; Jon Stuart;
mtitternes@cityofpt.us

Subject: discrimination at the Mt. View Pool

Date: Saturday, July 30, 2022 2:46:33 PM

August 1, 6:30, public comment to City Council at City Hall, Port Townsend

July 29, 2022
City Council and State Representatives

| swim weekly at the Port Townsend School District pool at the Mountain View facility
leased by the City, the pool now managed by the Olympic Peninsula YMCA. My family has
used the pool for 35 years. While showering after my weekly swim, | heard a man’s voice. |
looked past the curtain and saw a man dressed in a woman's bathing suit watching little
girls take down their swimsuits in order to use the restroom. | told him to leave. It happened
that a Y staff person was in the room and | asked her to get him out of the dressing room.
Instead, she immediately told me while | was standing in the shower unable to exit that |
was being discriminatory and | would no longer be allowed to swim at the pool and she had

called the police.

| went to the police station just next door to report my experience. | received a call from a
Port Townsend police detective and | had a conversation with the Y’s CEO, Wendy Bart.
This, so far, is not a legal incident. However, the CEO provided some information of
concern. Ms. Bart told me she assumes the posted “pride” signs indicating the Y welcomes
all people is adequate for women to know crossdressers and men who identify as women
will be using the women’s dressing/shower room. And she told me that it is the law not to
discriminate against such people and that she was standing by her staff person’s decision

to exclude me from the pool.

In the long ago history of the YMCA there was also the YWCA; working for the human
rights and dignity of women and girls, to protect them from violence. Nationally, women

continue to lose their personal rights to choose; they, along with little girls, forced to use
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non-binary facilities are experiencing increased encounters with peeping toms and assault
in shower, dressing and toilet rooms - at schools, gyms, prisons and now, potentially, at

Mt. View Pool.

The YMCA policies on gender identity use “pride” as a euphemism to prevent
discrimination against one group of people but at the expense of another group - women
who don’t want to use all-gender bathing/dressing areas. Although the Y does check to see
if pool patrons have been convicted of sex crimes, there is danger in how the Olympic Y is
furthering this policy of nondiscrimination, the potential of undignified/illegal behavior for
lack of separate facilities. The policy fails to be inclusive at Mt View pool - women are now
at risk of unwanted exposure to the opposite sex - object and you will no longer be allowed
to use the pool. Is this how the Y intends to secure the safety and dignity of all its patrons -

a YMCA principle?

Just as the City has installed special doors and spaces for handicapped people, the YMCA
should provide an all-gender changing area as well as binary facilities to accommodate all
patrons. The YMCA should immediately post clear signage indicating the existing
dressing/shower rooms will be used by the opposit sex who gender identify differently. Also,
all parents who send their children to YMCA programs should be informed that men who
identify as women are allowed to accompany little girls into the dressing and bathroom

areas.

Julie Jaman
Quimper Peninsula

360-385-6078

PS Please consider the circumstance when a woman who gender identifies as a man uses
the

mens dressing area and goes to the pool (the park, the beach) in men’s trunks.

















From: chite@cityofpt.us

To: sking@cityofpt.us
Subject: Automatic reply: Semi-Annual Report for Mountain View Pool
Date: Monday, August 1, 2022 5:57:04 AM

Hi there. Thank you for your email. | will be out of the office until Friday, August 19, 2022. | will return your message after my
return. Thanks.
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From: JMauro@cityofpt.us

To: canderson@cityofpt.us

Subject: FW: Semi-Annual Report for Mountain View Pool
Date: Monday, August 1, 2022 4:49:55 PM
Attachments: image001.png

Mountain View Pool - Semi-Annual Report - Jan to June, 2022.pdf

Just FYI

If anything sticks out let me know. | asked them about the
Member Support -7,422.83

In the revenue line... not sure | understand that.

Best
john

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

n Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Sunday, July 31, 2022 7:43 PM

To: John Mauro <JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen Deluna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool

CAUTION: External Email

Hi John and Steve,

Attached is the semi--annual report for the Mountain View Pool. Please let me know if you have any
questions or would like any additional information.

Thanks,

Wendy

Wendy Bart

Chief Executive Officer
Olympic Peninsula YMCA
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OLYMPIC PENINSULA YMCA
MOUNTAIN VIEW POOL
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OLYMPIC PENINSULA YMCA
MOUNTAIN VIEW POOL

USAGE REPORT

Unduplicated Count: Users # of Visits
Month Pass Holders | Members | TOTAL | Passes | Members | Drop-In | TOTAL
Jan 114 68 182 740 462 85 1287
Feb 110 72 182 667 462 182 1311
Mar 136 77 213 664 547 205 1416
Apr 152 87 239 792 534 316 1642
May 151 102 253 777 637 201 1615
June 145 104 249 683 630 264 1577

MV Pool Usage by Month
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MOUNTAIN VIEW POOL
Net Operating Income
01/01/2022 - 06/30/2022

REVENUE
Mountain View Pool  City of Port Townsend Contract 138,000.00,
Contributions ADA Equipment 2,702.62
Membership Dues 15,357.00
Punch Cards 6,783.00
Passes 24,371.25
Merchandise Sales 161.00
Member Support -7,422.83
Total Unrestricted Revenue 179,952.04|
Total Restricted Revenue 0.00]
TOTAL REVENUE 179,952.04
EXPENSE
Wages & Benefits
Aquatics 56,641.29
Facilities / Custodial 691.37|
Member Services 19,462.44
Benefits & Payroll Taxes 12,741.39
Supplies
Pool Chemicals 5,675.07
Aquatics 3,095.07
Janitorial 1,702.24
Office 4,620.73
Other 776.67
Maintenance & Repair 11,399.51
Equipment Purchase 5,825.64
Travel & Mileage 45.16
Other 3,457.72
Admin
Wages & Benefits - Branch Executive (Equivalent) 11,018.27|
YMCA Association Admin Allocation 29,023.08
Total Unrestricted Expenses 166,175.65
Total Restricted Expenses 0.00
TOTAL EXPENSE 166,175.65|

NET OPERATING INCOME

13,776.39I
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OLYMPIC PENINSULA YMCA
MOUNTAIN VIEW POOL

PROGRAM REPORT

Planned Changes to Programs

e 9:15-10:15 Shallow Water Ex class will be getting a new instructor shortly.

e Swim Lesson Instructor Certification was rescheduled for September and we are looking forward to being able to
add swim lessons soon.

e  We are working with Salish Coast to get school swim lessons on the schedule for Spring 2023.

e  We will have another Lifeguard training in late August or September and current guards will recertify August 7th.

e We purchased new lane lines, and some ADA equipment in the locker rooms and pool deck to increase
accessibility and inclusion to our neighbors with disabilities.

Public Outreach and Initiatives

e Summer Pool Schedule Updated — July 05, 2022

e Free Safety Around Water program (two 1-week sessions held in June) - 20 children served per session.

e Water Aerobics Interest Survey — sent on July 15; 107 responses received.

e Y Token Program:

o We are currently piloting a referral program in partnership with local community-based organizations so

that their clients can use the pool/facilities via a “Y Token.” Current partners are Recovery Café and
Dove House. The pilot is going very well and it's been a pleasure to watch people in our community be
supported in this way. It is especially rewarding to watch shelter-challenged families with kids taking
advantage of their “Day with the Y” and seeing them enjoy a moment of fun and normalcy. We are
offering additional support services to these individuals and families by providing them with
snacks/meal boxes, diapers/children’s clothing, and toiletries.

e  YMCA Summer Day Camps, including PTSD Summer School participants, have enjoyed pool time and water

safety instruction.
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POOL SCHEDULE

Summer Schedule
Effective July 6, 2022

e Short Course is 18.5 yards and Long Course is 20 yards. Lap lanes are moved 5 minutes before the effective
time slot, all swimmers must exit the pool during lap lane changes. There are 4 lap lanes available during

lap swim except where noted.

o Deep Water Ex is for independent water walking and exercise in the deep end of the pool. Floatation belts and
other equipment are available to borrow.

o Shallow Water is for independent water walking and exercise class in the shallow end of the pool.

e Shallow End Open Swim is for all ages fun in the pool.

o Dropinfees are $4 for ages 4-7, $6 for adults and seniors, and $15 family rate.

e YMCA Memberships are accepted!

Long Course* Long Course* Long Course* Long Course* Long Course*
TO *Lane 1: Water *Lane 1: Water *Lane 1: Water *Lane 1: Water *Lane 1: Water
9:10 AM Walking 8am Walking 8am Walking 8am Walking 8am Walking 8am
: Deep End Open Deep End Open Deep End Open Deep End Open Deep End Open
9:10-9:15 Long Course
2 Lap Lanes* 2 Lap Lanes* 2 Lap Lanes* 2 Lap Lanes* 2 Lap Lanes* Deep End Open
9:15 AM Short Course Short Course Short Course Short Course Short Course 3:00am—3:55 am
TO
10:15 AM Shallow Water Shallow Water Shallow Water Shallow Water Shallow Water
Exercise Class Exercise Class Exercise Class Exercise Class Exercise Class
Short Course Short Course Short Course Short Course Short Course Short Course*
10:15 AM 2 Lanes
T0 Shallow End Open ] Shallow End Open | Shallow End Open J| Shallow End Open | Shallow End Open J Shallow End Open
12:00 PM . . . . .
Swim Swim Swim Swim Swim 10:00am-
12:30pm
Short Course* Short Course* Short Course* Short Course* Short Course*
12 PM 2 Lanes 2 Lanes 2 Lanes 2 Lanes 2 Lanes
TO
3PM Shallow End Open ] Shallow End Open | Shallow End Open || Shallow End Open | Shallow End Open
Swim Swim Swim Swim Swim

MOUNTAIN VIEW POOL

YMCA of Jefferson County

1919 Blaine Street, Port Townsend, WA 98368
jcfrontdesk@olympicpeninsulaymca.org







2 class for youth to learn life-saving skills arot d wa

SAFETY AROUND WATER is for all children, but it especially targets underserved populations who are
at higher risk of drowning than other populations. The program teaches kids and their families water
safety skills to prevent drowning. Recommended ages 6-12 years old. This program is free to all
participants thanks to generous donations from our community.

DATES: Session 1June 20 - June 24, Session 2 June 27 - July 1
CLASS TIMES: 12:30 pm - 2:30pm Monday - Friday

COST: free

LOCATION: Mountain View Pool, YMCA of Jefferson County 1925 Blaine St., Port Townsend, WA 98368
REGISTRATION: Register online at olympicpeninsulaymca.org/jeffersoncounty/SAW or come visit us!
FOR MORE INFORMATION:

Rowen DelLuna, Aquatics Manager
rowen@olympicpeninsulaymca.org

The district does not sponsor this event/information and the district assumes no responsibility for it. In consideration of the privilege to

distribute materials, the Port Townsend School District will be held harmless from any cause of action filed in any court or administrative
tribunal arising out of the distribution of these materials, including costs, attorney’s fees and judgments or awards.

YMCA of Jefferson County | 1925 Blaine St., Port Townsend, WA 98368 | (360) 385-5811 | olympicpeninsulaymca.org
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(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility
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From: JMauro@cityofpt.us

To: sking@cityofpt.us

Cc: canderson@cityofpt.us

Subject: FW: Semi-Annual Report for Mountain View Pool
Date: Monday, August 1, 2022 10:40:57 AM
Attachments: image001.png

Mountain View Pool - Semi-Annual Report - Jan to June, 2022.pdf

Just took a quick look but wonder what the subtraction from the revenue line for member support
(about $7k) is?

Looping Connie in too just for situational awareness. Connie: | can explain our relationship and
agreement with the Y (including revenue/cost share provision) briefly if you'd like.

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

n Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Sunday, July 31, 2022 7:43 PM

To: John Mauro <JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen Deluna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool

CAUTION: External Email

Hi John and Steve,

Attached is the semi--annual report for the Mountain View Pool. Please let me know if you have any
questions or would like any additional information.

Thanks,

Wendy

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559
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OLYMPIC PENINSULA YMCA
MOUNTAIN VIEW POOL

USAGE REPORT

Unduplicated Count: Users # of Visits
Month Pass Holders | Members | TOTAL | Passes | Members | Drop-In | TOTAL
Jan 114 68 182 740 462 85 1287
Feb 110 72 182 667 462 182 1311
Mar 136 77 213 664 547 205 1416
Apr 152 87 239 792 534 316 1642
May 151 102 253 777 637 201 1615
June 145 104 249 683 630 264 1577

MV Pool Usage by Month
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MOUNTAIN VIEW POOL
Net Operating Income
01/01/2022 - 06/30/2022

REVENUE
Mountain View Pool  City of Port Townsend Contract 138,000.00,
Contributions ADA Equipment 2,702.62
Membership Dues 15,357.00
Punch Cards 6,783.00
Passes 24,371.25
Merchandise Sales 161.00
Member Support -7,422.83
Total Unrestricted Revenue 179,952.04|
Total Restricted Revenue 0.00]
TOTAL REVENUE 179,952.04
EXPENSE
Wages & Benefits
Aquatics 56,641.29
Facilities / Custodial 691.37|
Member Services 19,462.44
Benefits & Payroll Taxes 12,741.39
Supplies
Pool Chemicals 5,675.07
Aquatics 3,095.07
Janitorial 1,702.24
Office 4,620.73
Other 776.67
Maintenance & Repair 11,399.51
Equipment Purchase 5,825.64
Travel & Mileage 45.16
Other 3,457.72
Admin
Wages & Benefits - Branch Executive (Equivalent) 11,018.27|
YMCA Association Admin Allocation 29,023.08
Total Unrestricted Expenses 166,175.65
Total Restricted Expenses 0.00
TOTAL EXPENSE 166,175.65|

NET OPERATING INCOME

13,776.39I
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OLYMPIC PENINSULA YMCA
MOUNTAIN VIEW POOL

PROGRAM REPORT

Planned Changes to Programs

e 9:15-10:15 Shallow Water Ex class will be getting a new instructor shortly.

e Swim Lesson Instructor Certification was rescheduled for September and we are looking forward to being able to
add swim lessons soon.

e  We are working with Salish Coast to get school swim lessons on the schedule for Spring 2023.

e  We will have another Lifeguard training in late August or September and current guards will recertify August 7th.

e We purchased new lane lines, and some ADA equipment in the locker rooms and pool deck to increase
accessibility and inclusion to our neighbors with disabilities.

Public Outreach and Initiatives

e Summer Pool Schedule Updated — July 05, 2022

e Free Safety Around Water program (two 1-week sessions held in June) - 20 children served per session.

e Water Aerobics Interest Survey — sent on July 15; 107 responses received.

e Y Token Program:

o We are currently piloting a referral program in partnership with local community-based organizations so

that their clients can use the pool/facilities via a “Y Token.” Current partners are Recovery Café and
Dove House. The pilot is going very well and it's been a pleasure to watch people in our community be
supported in this way. It is especially rewarding to watch shelter-challenged families with kids taking
advantage of their “Day with the Y” and seeing them enjoy a moment of fun and normalcy. We are
offering additional support services to these individuals and families by providing them with
snacks/meal boxes, diapers/children’s clothing, and toiletries.

e  YMCA Summer Day Camps, including PTSD Summer School participants, have enjoyed pool time and water

safety instruction.
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POOL SCHEDULE

Summer Schedule
Effective July 6, 2022

e Short Course is 18.5 yards and Long Course is 20 yards. Lap lanes are moved 5 minutes before the effective
time slot, all swimmers must exit the pool during lap lane changes. There are 4 lap lanes available during

lap swim except where noted.

o Deep Water Ex is for independent water walking and exercise in the deep end of the pool. Floatation belts and
other equipment are available to borrow.

o Shallow Water is for independent water walking and exercise class in the shallow end of the pool.

e Shallow End Open Swim is for all ages fun in the pool.

o Dropinfees are $4 for ages 4-7, $6 for adults and seniors, and $15 family rate.

e YMCA Memberships are accepted!

Long Course* Long Course* Long Course* Long Course* Long Course*
TO *Lane 1: Water *Lane 1: Water *Lane 1: Water *Lane 1: Water *Lane 1: Water
9:10 AM Walking 8am Walking 8am Walking 8am Walking 8am Walking 8am
: Deep End Open Deep End Open Deep End Open Deep End Open Deep End Open
9:10-9:15 Long Course
2 Lap Lanes* 2 Lap Lanes* 2 Lap Lanes* 2 Lap Lanes* 2 Lap Lanes* Deep End Open
9:15 AM Short Course Short Course Short Course Short Course Short Course 3:00am—3:55 am
TO
10:15 AM Shallow Water Shallow Water Shallow Water Shallow Water Shallow Water
Exercise Class Exercise Class Exercise Class Exercise Class Exercise Class
Short Course Short Course Short Course Short Course Short Course Short Course*
10:15 AM 2 Lanes
T0 Shallow End Open ] Shallow End Open | Shallow End Open J| Shallow End Open | Shallow End Open J Shallow End Open
12:00 PM . . . . .
Swim Swim Swim Swim Swim 10:00am-
12:30pm
Short Course* Short Course* Short Course* Short Course* Short Course*
12 PM 2 Lanes 2 Lanes 2 Lanes 2 Lanes 2 Lanes
TO
3PM Shallow End Open ] Shallow End Open | Shallow End Open || Shallow End Open | Shallow End Open
Swim Swim Swim Swim Swim

MOUNTAIN VIEW POOL

YMCA of Jefferson County

1919 Blaine Street, Port Townsend, WA 98368
jcfrontdesk@olympicpeninsulaymca.org







2 class for youth to learn life-saving skills arot d wa

SAFETY AROUND WATER is for all children, but it especially targets underserved populations who are
at higher risk of drowning than other populations. The program teaches kids and their families water
safety skills to prevent drowning. Recommended ages 6-12 years old. This program is free to all
participants thanks to generous donations from our community.

DATES: Session 1June 20 - June 24, Session 2 June 27 - July 1
CLASS TIMES: 12:30 pm - 2:30pm Monday - Friday

COST: free

LOCATION: Mountain View Pool, YMCA of Jefferson County 1925 Blaine St., Port Townsend, WA 98368
REGISTRATION: Register online at olympicpeninsulaymca.org/jeffersoncounty/SAW or come visit us!
FOR MORE INFORMATION:

Rowen DelLuna, Aquatics Manager
rowen@olympicpeninsulaymca.org

The district does not sponsor this event/information and the district assumes no responsibility for it. In consideration of the privilege to

distribute materials, the Port Townsend School District will be held harmless from any cause of action filed in any court or administrative
tribunal arising out of the distribution of these materials, including costs, attorney’s fees and judgments or awards.

YMCA of Jefferson County | 1925 Blaine St., Port Townsend, WA 98368 | (360) 385-5811 | olympicpeninsulaymca.org
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From: sking@cityofpt.us

To: canderson@cityofpt.us

Subject: FW: Semi-Annual Report for Mountain View Pool
Date: Monday, August 1, 2022 6:05:16 PM
Attachments: image001.png

From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Monday, August 1, 2022 4:56 PM

To: John Mauro <JMauro@cityofpt.us>

Cc: Steve King <sking@cityofpt.us>; Derek Lee <derek@olympicpeninsulaymca.org>; Rowen DelLuna
<rowen@olympicpeninsulaymca.org>

Subject: Re: Semi-Annual Report for Mountain View Pool

Hi John,

Member support is our term for financial assistance. The contra-general ledger account represents
the amount of financial support provided to individuals and families.

Wendy

On Mon, Aug 1, 2022 at 4:49 PM John Mauro <JMauro@cityofpt.us> wrote:

Thank you, Wendy. Strong numbers and good story about revenue over expenditure. We'll have
a look and get back to you if we have any questions or need for more info.

In my very quick look, | noticed a line item in revenue for -$7422.83/member support. Can you
help me understand what that is?

Thanks to you and your staff for the great work they do!

All best

john

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

[i Follow us on Facebook: fb.me/CitvofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Sunday, July 31, 2022 7:43 PM

To: John Mauro <JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen DelLuna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool
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Hi John and Steve,

Attached is the semi--annual report for the Mountain View Pool. Please let me know if you have
any questions or would like any additional information.

Thanks,

Wendy

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility
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From: HGreenwood@cityofpt.us

To: LeadershipTeam@CityofPT.us
Subject: FW: discrimination at the Mt. View Pool
Date: Monday, August 1, 2022 11:03:07 AM

From: Julie Jaman <jjamubi@gmail.com>

Sent: Saturday, July 30, 2022 2:46 PM

To: publiccomment@cityofpt.us

Cc: Steve King <sking@cityofpt.us>; wscadv@wscadv.org; jkennedy@co.jefferson.wa.us; Heidi
Greenwood <HGreenwood@cityofpt.us>; Jon Stuart <JStuart@cityofpt.us>; mtitternes@cityofpt.us
Subject: discrimination at the Mt. View Pool

August 1, 6:30, public comment to City Council at City Hall, Port Townsend

July 29, 2022
City Council and State Representatives

| swim weekly at the Port Townsend School District pool at the Mountain View facility
leased by the City, the pool now managed by the Olympic Peninsula YMCA. My
family has used the pool for 35 years. While showering after my weekly swim, | heard
a man’s voice. | looked past the curtain and saw a man dressed in a woman's
bathing suit watching little girls take down their swimsuits in order to use the
restroom. | told him to leave. It happened that a Y staff person was in the room and |
asked her to get him out of the dressing room. Instead, she immediately told me
while | was standing in the shower unable to exit that | was being discriminatory and |
would no longer be allowed to swim at the pool and she had called the police.

| went to the police station just next door to report my experience. | received a call
from a Port Townsend police detective and | had a conversation with the Y’s CEO,
Wendy Bart. This, so far, is not a legal incident. However, the CEO provided some
information of concern. Ms. Bart told me she assumes the posted “pride” signs
indicating the Y welcomes all people is adequate for women to know crossdressers
and men who identify as women will be using the women’s dressing/shower room.
And she told me that it is the law not to discriminate against such people and that she
was standing by her staff person’s decision to exclude me from the pool.

In the long ago history of the YMCA there was also the YWCA; working for the human
rights and dignity of women and girls, to protect them from violence. Nationally,
women continue to lose their personal rights to choose; they, along with little girls,
forced to use non-binary facilities are experiencing increased encounters with
peeping toms and assault in shower, dressing and toilet rooms - at schools, gyms,
prisons and now, potentially, at Mt. View Pool.

The YMCA policies on gender identity use “pride” as a euphemism to prevent
discrimination against one group of people but at the expense of another group -
women who don’t want to use all-gender bathing/dressing areas. Although the Y does



mailto:HGreenwood@cityofpt.us

mailto:LeadershipTeam@CityofPT.us



check to see if pool patrons have been convicted of sex crimes, there is danger in
how the Olympic Y is furthering this policy of nondiscrimination, the potential of
undignified/illegal behavior for lack of separate facilities. The policy fails to be
inclusive at Mt View pool - women are now at risk of unwanted exposure to the
opposite sex - object and you will no longer be allowed to use the pool. Is this how
the Y intends to secure the safety and dignity of all its patrons - a YMCA principle?

Just as the City has installed special doors and spaces for handicapped people, the
YMCA should provide an all-gender changing area as well as binary facilities to
accommodate all patrons. The YMCA should immediately post clear signage
indicating the existing dressing/shower rooms will be used by the opposit sex who
gender identify differently. Also, all parents who send their children to YMCA
programs should be informed that men who identify as women are allowed to
accompany little girls into the dressing and bathroom areas.

Julie Jaman
Quimper Peninsula
360-385-6078

PS Please consider the circumstance when a woman who gender identifies as a man
uses the
mens dressing area and goes to the pool (the park, the beach) in men’s trunks.






From: JMauro@cityofpt.us

To: wendy@olympicpeninsulaymca.org
Subject: FW: discrimination at the Mt. View Pool
Date: Monday, August 1, 2022 12:44:55 PM
Attachments: image001.png

Hi Wendy — for your awareness, below was submitted by Ms. Jaman and will be included as a late
addition to the official City Council agenda packet.

I've spoken with Mayor Faber and while we tend to avoid back and forth interactions with the public
at council meetings, | will offer a brief staff response and he may chime in as well.

Please drop a line if you want to discuss or have any questions.

Best wishes,

john

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

ﬂ Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Heidi Greenwood <HGreenwood@cityofpt.us>
Sent: Monday, August 1, 2022 11:03 AM

To: Leadership Team <LeadershipTeam@CityofPT.us>
Subject: FW: discrimination at the Mt. View Pool

From: Julie Jaman <jjamubi@gmail.com>
Sent: Saturday, July 30, 2022 2:46 PM

To: publiccomment@cityofpt.us

Cc: Steve King <sking@cityofpt.us>; wscadv@wscadv.org; jkennedy@co.jefferson.wa.us; Heidi

Greenwood <HGreenwood@cityofpt.us>; Jon Stuart <JStuart@cityofpt.us>; mtitternes@cityofpt.us

Subject: discrimination at the Mt. View Pool

August 1, 6:30, public comment to City Council at City Hall, Port Townsend

July 29, 2022
City Council and State Representatives

| swim weekly at the Port Townsend School District pool at the Mountain View facility
leased by the City, the pool now managed by the Olympic Peninsula YMCA. My
family has used the pool for 35 years. While showering after my weekly swim, | heard
a man’s voice. | looked past the curtain and saw a man dressed in a woman's
bathing suit watching little girls take down their swimsuits in order to use the
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restroom. | told him to leave. It happened that a Y staff person was in the room and |
asked her to get him out of the dressing room. Instead, she immediately told me
while | was standing in the shower unable to exit that | was being discriminatory and |
would no longer be allowed to swim at the pool and she had called the police.

| went to the police station just next door to report my experience. | received a call
from a Port Townsend police detective and | had a conversation with the Y’s CEO,
Wendy Bart. This, so far, is not a legal incident. However, the CEO provided some
information of concern. Ms. Bart told me she assumes the posted “pride” signs
indicating the Y welcomes all people is adequate for women to know crossdressers
and men who identify as women will be using the women’s dressing/shower room.
And she told me that it is the law not to discriminate against such people and that she
was standing by her staff person’s decision to exclude me from the pool.

In the long ago history of the YMCA there was also the YWCA; working for the human
rights and dignity of women and girls, to protect them from violence. Nationally,
women continue to lose their personal rights to choose; they, along with little girls,
forced to use non-binary facilities are experiencing increased encounters with
peeping toms and assault in shower, dressing and toilet rooms - at schools, gyms,
prisons and now, potentially, at Mt. View Pool.

The YMCA policies on gender identity use “pride” as a euphemism to prevent
discrimination against one group of people but at the expense of another group -
women who don’t want to use all-gender bathing/dressing areas. Although the Y does
check to see if pool patrons have been convicted of sex crimes, there is danger in
how the Olympic Y is furthering this policy of nondiscrimination, the potential of
undignified/illegal behavior for lack of separate facilities. The policy fails to be
inclusive at Mt View pool - women are now at risk of unwanted exposure to the
opposite sex - object and you will no longer be allowed to use the pool. Is this how
the Y intends to secure the safety and dignity of all its patrons - a YMCA principle?

Just as the City has installed special doors and spaces for handicapped people, the
YMCA should provide an all-gender changing area as well as binary facilities to
accommodate all patrons. The YMCA should immediately post clear signage
indicating the existing dressing/shower rooms will be used by the opposit sex who
gender identify differently. Also, all parents who send their children to YMCA
programs should be informed that men who identify as women are allowed to
accompany little girls into the dressing and bathroom areas.

Julie Jaman
Quimper Peninsula
360-385-6078

PS Please consider the circumstance when a woman who gender identifies as a man
uses the
mens dressing area and goes to the pool (the park, the beach) in men’s trunks.






From: sking@cityofpt.us

To: mtodd@cityofpt.us; chite@cityofpt.us

Subject: Fw: Semi-Annual Report for Mountain View Pool

Date: Monday, August 1, 2022 5:56:58 AM

Attachments: Mountain View Pool - Semi-Annual Report - Jan to June, 2022.pdf

Carrie and Michael,
Here is some valuable information.

Michael, I'd like to review the contract with this information to see how we are doing relative
to the contract.

Also, there is some pool use figures available from prior to the pandemic when we operated
the pool in the G drive. It would be good to compare and contrast to see how it is going. |
think we are still quite a way behind where we used to be. | figure this would be helpful for
you Carrie for parks strategy.

Let's plan on sharing this with the Parks Board next meeting and then City Council. We can
also share the comparison to previous pool use figures.

Thanks!
Steve

From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Sunday, July 31, 2022 7:42 PM

To: John Mauro <JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen Deluna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool

CAUTION: External Email

Hi John and Steve,

Attached is the semi--annual report for the Mountain View Pool. Please let me know if you
have any questions or would like any additional information.

Thanks,

Wendy
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USAGE REPORT

Unduplicated Count: Users # of Visits
Month Pass Holders | Members | TOTAL | Passes | Members | Drop-In | TOTAL
Jan 114 68 182 740 462 85 1287
Feb 110 72 182 667 462 182 1311
Mar 136 77 213 664 547 205 1416
Apr 152 87 239 792 534 316 1642
May 151 102 253 777 637 201 1615
June 145 104 249 683 630 264 1577

MV Pool Usage by Month
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MOUNTAIN VIEW POOL
Net Operating Income
01/01/2022 - 06/30/2022

REVENUE
Mountain View Pool  City of Port Townsend Contract 138,000.00,
Contributions ADA Equipment 2,702.62
Membership Dues 15,357.00
Punch Cards 6,783.00
Passes 24,371.25
Merchandise Sales 161.00
Member Support -7,422.83
Total Unrestricted Revenue 179,952.04|
Total Restricted Revenue 0.00]
TOTAL REVENUE 179,952.04
EXPENSE
Wages & Benefits
Aquatics 56,641.29
Facilities / Custodial 691.37|
Member Services 19,462.44
Benefits & Payroll Taxes 12,741.39
Supplies
Pool Chemicals 5,675.07
Aquatics 3,095.07
Janitorial 1,702.24
Office 4,620.73
Other 776.67
Maintenance & Repair 11,399.51
Equipment Purchase 5,825.64
Travel & Mileage 45.16
Other 3,457.72
Admin
Wages & Benefits - Branch Executive (Equivalent) 11,018.27|
YMCA Association Admin Allocation 29,023.08
Total Unrestricted Expenses 166,175.65
Total Restricted Expenses 0.00
TOTAL EXPENSE 166,175.65|

NET OPERATING INCOME

13,776.39I
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PROGRAM REPORT

Planned Changes to Programs

e 9:15-10:15 Shallow Water Ex class will be getting a new instructor shortly.

e Swim Lesson Instructor Certification was rescheduled for September and we are looking forward to being able to
add swim lessons soon.

e  We are working with Salish Coast to get school swim lessons on the schedule for Spring 2023.

e  We will have another Lifeguard training in late August or September and current guards will recertify August 7th.

e We purchased new lane lines, and some ADA equipment in the locker rooms and pool deck to increase
accessibility and inclusion to our neighbors with disabilities.

Public Outreach and Initiatives

e Summer Pool Schedule Updated — July 05, 2022

e Free Safety Around Water program (two 1-week sessions held in June) - 20 children served per session.

e Water Aerobics Interest Survey — sent on July 15; 107 responses received.

e Y Token Program:

o We are currently piloting a referral program in partnership with local community-based organizations so

that their clients can use the pool/facilities via a “Y Token.” Current partners are Recovery Café and
Dove House. The pilot is going very well and it's been a pleasure to watch people in our community be
supported in this way. It is especially rewarding to watch shelter-challenged families with kids taking
advantage of their “Day with the Y” and seeing them enjoy a moment of fun and normalcy. We are
offering additional support services to these individuals and families by providing them with
snacks/meal boxes, diapers/children’s clothing, and toiletries.

e  YMCA Summer Day Camps, including PTSD Summer School participants, have enjoyed pool time and water

safety instruction.
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POOL SCHEDULE

Summer Schedule
Effective July 6, 2022

e Short Course is 18.5 yards and Long Course is 20 yards. Lap lanes are moved 5 minutes before the effective
time slot, all swimmers must exit the pool during lap lane changes. There are 4 lap lanes available during

lap swim except where noted.

o Deep Water Ex is for independent water walking and exercise in the deep end of the pool. Floatation belts and
other equipment are available to borrow.

o Shallow Water is for independent water walking and exercise class in the shallow end of the pool.

e Shallow End Open Swim is for all ages fun in the pool.

o Dropinfees are $4 for ages 4-7, $6 for adults and seniors, and $15 family rate.

e YMCA Memberships are accepted!

Long Course* Long Course* Long Course* Long Course* Long Course*
TO *Lane 1: Water *Lane 1: Water *Lane 1: Water *Lane 1: Water *Lane 1: Water
9:10 AM Walking 8am Walking 8am Walking 8am Walking 8am Walking 8am
: Deep End Open Deep End Open Deep End Open Deep End Open Deep End Open
9:10-9:15 Long Course
2 Lap Lanes* 2 Lap Lanes* 2 Lap Lanes* 2 Lap Lanes* 2 Lap Lanes* Deep End Open
9:15 AM Short Course Short Course Short Course Short Course Short Course 3:00am—3:55 am
TO
10:15 AM Shallow Water Shallow Water Shallow Water Shallow Water Shallow Water
Exercise Class Exercise Class Exercise Class Exercise Class Exercise Class
Short Course Short Course Short Course Short Course Short Course Short Course*
10:15 AM 2 Lanes
T0 Shallow End Open ] Shallow End Open | Shallow End Open J| Shallow End Open | Shallow End Open J Shallow End Open
12:00 PM . . . . .
Swim Swim Swim Swim Swim 10:00am-
12:30pm
Short Course* Short Course* Short Course* Short Course* Short Course*
12 PM 2 Lanes 2 Lanes 2 Lanes 2 Lanes 2 Lanes
TO
3PM Shallow End Open ] Shallow End Open | Shallow End Open || Shallow End Open | Shallow End Open
Swim Swim Swim Swim Swim

MOUNTAIN VIEW POOL

YMCA of Jefferson County

1919 Blaine Street, Port Townsend, WA 98368
jcfrontdesk@olympicpeninsulaymca.org







2 class for youth to learn life-saving skills arot d wa

SAFETY AROUND WATER is for all children, but it especially targets underserved populations who are
at higher risk of drowning than other populations. The program teaches kids and their families water
safety skills to prevent drowning. Recommended ages 6-12 years old. This program is free to all
participants thanks to generous donations from our community.

DATES: Session 1June 20 - June 24, Session 2 June 27 - July 1
CLASS TIMES: 12:30 pm - 2:30pm Monday - Friday

COST: free

LOCATION: Mountain View Pool, YMCA of Jefferson County 1925 Blaine St., Port Townsend, WA 98368
REGISTRATION: Register online at olympicpeninsulaymca.org/jeffersoncounty/SAW or come visit us!
FOR MORE INFORMATION:

Rowen DelLuna, Aquatics Manager
rowen@olympicpeninsulaymca.org

The district does not sponsor this event/information and the district assumes no responsibility for it. In consideration of the privilege to

distribute materials, the Port Townsend School District will be held harmless from any cause of action filed in any court or administrative
tribunal arising out of the distribution of these materials, including costs, attorney’s fees and judgments or awards.

YMCA of Jefferson County | 1925 Blaine St., Port Townsend, WA 98368 | (360) 385-5811 | olympicpeninsulaymca.org
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Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County
The Y: We're for youth development, healthy living and social responsibility
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From: mt ityofpt.

To: breid@cityofpt.us

Subject: Fwd: Case Request [CR-22-0491] has been assigned to you.
Date: Tuesday, August 2, 2022 2:07:00 PM

Hey Brian,

Do we have the capabilities of painting another ADA stall in the parking lot at Mountain View? Is this
something we do internally?

Thanks,
Michael

Get Outlook for iOS

From: Brenda Kay Burke <bkburke@cityofpt.us>

Sent: Tuesday, August 2, 2022 8:18:27 AM

To: Michael Todd <mtodd@cityofpt.us>

Subject: FW: Case Request [CR-22-0491] has been assigned to you.

Please read the citizen concern before | answer. | think we need more handicap parking. | see so many elderlies
and disabled people trying to walk to the pool entrance. We could try and turn the space behind the YMCA
portable into a disable parking lot.

Brenda Kay Burke | Lead Operator Facilities

City of Port Townsend | www citvofpt.us | bkburke@cityofpt.us
1925 Blaine Street, Port Townsend, WA 98368
P:(360) 381-0385| F:(360) 379-4444

From: no-reply@smartgovcommunity.com <no-reply@smartgovcommunity.com>
Sent: Tuesday, August 2, 2022 7:41 AM

To: Brenda Kay Burke <bkburke@cityofpt.us>

Subject: Case Request [CR-22-0491] has been assigned to you.

CAUTION: External Email

-

Case Request CR-22-0491 has been assigned to you.

Description: | really enjoy using the "Y" Port Townsend pool, but... Often it's hard to park. I'm
disabled (with a disabled tag for my car). At best it's a long walk to the pool entrance.
There are only two disabled parking places. | know the parking area is used for lots
more than the pool, but that recognition doesn't help the problem. This morning
(Tuesday July 26th) at 9:15 there were NO parking places, disabled or not. Is there



mailto:mtodd@cityofpt.us

mailto:breid@cityofpt.us

https://aka.ms/o0ukef

http://www.cityofpt.us/

mailto:bkburke@cityofpt.us



anything you can suggest?

Requester: David Christensen

This email was sent from a notification-only address that cannot accept incoming email. Please do not reply to this message.
SMARTGoOV powered by Brightly Software, Inc.
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From: ICMA Newsletter

To: imauro@cityofpt.us
Subject: Leadership Matters: Staying Politically Neutral, Conference Keynote
Date: Tuesday, August 2, 2022 9:02:13 AM

August 2, 2022 | Read It Online

ICMA

Democrat or Republican Manager? Why
It's Crucial to Stay Politically Neutral
Professional city and county managers must adhere to the
spirit of the ICMA Code of Ethics and remain politically neutral
in today’s hyper-politicized environment.

LATEST NEWS

2022 ICMA Annual Conference
Keynote: DeDe Halfhill

Renowned leadership expert and U.S. Air Force
retired Colonel DeDe Halfhill joins the ICMA
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ICMA

Annual Conference program as Monday keynoter.

ICMA Every Seat at the Table: All
Female Elected Councils Are
Finally in the Mix

Will this translate into more women managers
getting hired?

ICMA Treasury Issues New Guidance
to Encourage More Investment
in Affordable Housing

Treasury Department released new FAQs that
provide more flexibility to use American Rescue
Plan funds to increase affordable housing supply.

MORE NEWS

MEMBER NEWS

Preliminary 2022 Service
Awards List
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ICMA

ICMA

ICMA

ICMA

Email changes by August 12.

Application Closes August 10
for 2022 ICMA Annual
Conference Assistance

To help members experience the difference that
the conference has made for so many, ICMA
offers opportunities for conference assistance.

Applications

New applications for Full (voting) membership—
newly joined, transfers in status (membership
upgrades), and reinstatements.

Life Members

Congratulations to these recently retired ICMA
members who have been granted Life
membership.

Retirements

Congratulations to these ICMA members, who
have recently retired from the profession.
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ICMA

ICMA In Remembrance

It is with sadness that we report the loss of these
ICMA members.

UPCOMING EVENTS
Priority Based Budgeting

Micro-Certificate Workshop

Rewire the Budget Process to
Win Back Your Sanity, Improve
Engagement, Earn Distinction

Free-for-Members Webinar

2022 National Brownfields
LUV NI Training Conference

Conference

Effective Recruitment and
Retention for the Public
Workforce
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Free-for-Members Webinar

SPONSORED CONTENT

ICMA

Is your city’s water system ready for the
unexpected?

Building a resilient system boils down to identifying where you have risk,
knowing where to invest capital, and quickly responding when disaster
strikes. Download our free eBook to learn how to make your Emergency
Response Plans resilient in the face any crisis.

CAREER OPPORTUNITIES

Job ads posted within the last 14 days are denoted with an asterisk ( * ).

CHIEF ADMINISTRATIVE OFFICER

Kodiak Island Borough, AK

Borough Manager

City of Winslow, AZ
City Manager | Salary: $133,828 — $156,684

City of Alameda, CA
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City Manager

City of Artesia, CA
City Manager | Salary: $165,000 — $224,500

City of Daly City, CA

City Manager

City of East Palo Alto, CA
City Manager

City of Emeryville, CA
City Manager

City of Gustine, CA *

City Manager

City of La Verne, CA *
City Manager

City of Riverside, CA *
City Manager

City of Rohnert Park, CA
City Manager

County of Trinity, CA
County Administrative Officer | Salary: $157,262 — $191,153

Town of Crestone, CO
Town Administrator | Salary: $48,000 — $60,000

Town of Hudson, CO
Town Manager | Salary: $160,000 — $175,000
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Town of Smyrna, DE
Town Manager | Salary: $130,000 — $150,000

County of Citrus, FL

County Administrator

County of Highlands, FL

County Administrator

County of Palm Beach, FL *

DIVISION DIRECTOR V - EXECUTIVE DIRECTOR, TOURIST DEVELOPMENT COUNCIL |
Salary: $117,898 — $129,687

City of Waycross, GA
City Manager

City of Harvard, IL *
City Administrator | Salary: $125,000 — $160,000

Village of Maywood, IL

Village manager

City of Mankato, KS
City Administrator/Clerk | Salary: $70,000 — $75,000

Town of Stoughton, MA *

Town Manager

Town of Manchester, ME *

Town Manager

Town of New Gloucester, ME
Town Manager | Salary: $100,000 — $120,000
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County of lonia, Ml
County Administrator | Salary: $103,000 — $115,000

City of Muskegon, MI
City Manager

City of Luverne, MN
City Administrator | Salary: $120,000 — $145,000

City of Newport, MN
City Administrator | Salary: $96,117 — $122,901

City of Richmond, MN
City Administrator/Finance Officer | Salary: $70,000 — $90,000

County of Kandiyohi, MN
County Administrator | Salary: $110,645 — $160,456

County of Winona, MN
County Administrator | Salary: $124,000 — $175,000

City of Branson, MO *

City Administrator for Branson, MO

Town of Benson, NC *
Town Manager | Salary: $100,000 — $120,000

City of Rocky Mount, NC
City Manager

County of Person, NC

County Manager

City of Boiling Spring Lakes, NC
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City Manager | Salary: $110,000 — $135,000

City of Hastings, NE
City Administrator | Salary: $167,377 — $183,996

Town of Auburn, NH

Town Administrator

Town of Farmington, NH

Town Administrator

City of Fernley, NV
City Manager | Salary: $113,027 — $161,470

County of Schoharie, NY *
County Administrator | Salary: $100,000 — $145,000

City of Astoria, OR
City Manager | Salary: $150,000 — $175,000

City of Cascade Locks, OR
City Administrator | Salary: $90,000 — $110,000

City of Hubbard, OR

City Administrator

City of Ontario, OR
City Manager | Salary: $105,000 — $142,000

Borough of Catasauqua, PA
Catasauqua Borough Manager | Salary: $100,000 — $120,000

Township Of East Cocalico, PA
Township Manager | Salary: $110,000 — $140,000



http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2xu8kBEpQ&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTEwOTk3%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9WzA-8hZMrw&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTEwOTk4%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9WzBq_kIX8g&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTEwOTk5%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W20-9xJCpw&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMDAw%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2JookER9A&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMDAy%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2c7_hISoA&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMDA0%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9WzNp_0VG8Q&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMDA1%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9WzQ58xMS9A&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMDA2%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2dvoRUWoQ&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMDA3%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9WzZpohVGpQ&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMDA5%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9Wzcy8hZDoA&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMDEw%2findex%2ehtml



Township of Lower Makefield, PA
Township Manager | Salary: $170,000 — $210,000

County of Chester, SC

County Administrator

City of Belle Meade, TN
City Manager | Salary: $98,000 — $138,000

City of Cleveland, TX
City Manager

City of Corinth, TX
City Manager

City of Farmington, UT *
City Manager | Salary: $120,900 — $187,300

County of Grayson, VA *

County Administrator

County of King & Queen, VA

County Administrator

City of Staunton, VA
City Manager | Salary: $175,000 — $200,000

Town of Brattleboro, VT

Town Manager

City of Buckley, WA
City Administrator | Salary: $145,704 — $177,600

City of Camas, WA
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City Administrator | Salary: $175,000 — $205,000

City of Duvall, WA
City Administrator | Salary: $156,331 — $192,268

City of Ephrata, WA *
City Administrator | Salary: $130,000 — $161,000

Port of Longview, WA
Chief Operating Officer | Salary: $130,000 — $165,000

City of Shoreline, WA
City Manager | Salary: $220,000 — $250,000

Village of Pleasant Prairie, WI
Village Administrator | Salary: $128,533 — $160,667

ASSISTANT/DEPUTY CHIEF
ADMINISTRATIVE OFFICER

City of Unalaska, AK
Assistant City Manager | Salary: $97,725 — $127,046

County of Yuma, AZ
Deputy County Administrator (To Establish An Eligibility List)

County of Placer, CA

Deputy County Executive Officer (Land Use and Community Development) | Salary:
$138,756 — $173,264

County of Los Angeles, Superior Court of California, CA
Chief Executive Officer (CEO)

City of Rialto, CA
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Deputy City Manager | Salary: $181,620 — $243,384

County of Marin, CA
Assistant County Administrator | Salary: $214,490 — $236,475

County of Larimer, CO *
Assistant County Manager | Salary: $188,488 — $235,609

City of Fort Collins, CO
Deputy City Manager | Salary: $185,000 — $200,000

City of Clearwater, FL *
Assistant City Manager | Salary: $113,684 — $170,526

City of Lakeland, FL
Assistant City Manager | Salary: $87,951 — $163,341

City of Sandy Springs, GA

Assistant City Manager

City of Hyattsville, MD
Deputy City Administrator | Salary: $90,925 — $125,488

County of Kalamazoo, Ml
Deputy County Administrator — Internal Services | Salary: $127,296 — $156,187

Town of Apex, NC
Assistant Town Manager | Salary: $160,000 — $175,000

City of Fayetteville, NC
Assistant City Administrator | Salary: $165,000 — $185,000

County of Rockingham, NC

Assistant County Manager
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Village of Scarsdale, NY
Assistant Village Manager - Financial and Service Excellence | Salary: $90,000 — $105,000

City of Port Aransas, TX *
Assistant City Manager/Long Range Planner | Salary: $90,000 — $105,000

City of Port Arthur, TX
Assistant City Manager - Port Arthur, TX | Salary: $157,029 — $195,584

County of Gloucester, VA
Deputy County Adminstrator | Salary: $130,220 — $130,220

City of Lynchburg, VA
Deputy City Manager

City of Moses Lake, WA
Assistant City Manager | Salary: $122,512 — $135,241

City of Waupun, WI
Assistant City Administrator/Finance Director | Salary: $85,000 — $100,000

DEPARTMENT HEAD & DIRECTOR

Borough of Ketchikan Gateway, AK
Director of Finance | Salary: $116,813 — $127,709

County of Jefferson, AL *
Director of Revenue | Salary: $130,000 — $190,000

City of Flagstaff, AZ

Water Services Director | Salary: $114,754 — $157,795

Town of Marana, AZ
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Technology Services Director | Salary: $114,700 — $177,784

Town of Sahuarita, AZ
Public Works Director | Salary: $98,107 — $147,161

City of Yuma, AZ
Director of Planning and Neighborhood Services | Salary: $113,397 — $136,000

City of Arcadia, CA
Deputy City Manager | Salary: $10,443 — $13,041

City of Berkeley, CA
Accounting Manager | Salary: $126,526 — $153,774

City of Hayward, CA

Human Resources Deputy Director | Salary: $151,070 — $183,601

City of Hayward, CA
Human Resources Director | Salary: $19,866,080 — $24,142,560

County of Contra Costa, CA
Human Resources Manager | Salary: $152,052 — $184,824

City of Napa, CA
Deputy Finance Director | Salary: $134,302 — $162,231

Riverside County Transportation Commission, CA
Regional Conservation Director | Salary: $186,792 — $252,180

San Mateo County Transportation Authority, CA
Executive Officer | Salary: $182,437 — $273,656

County of San Diego, CA *
Deputy Director of Parks Capital Improvements Program | Salary: $150,000 — $160,000
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City of Santa Cruz, CA *
Human Resources Director | Salary: $166,353 — $212,245

City of Stockton, CA
City Attorney

Vista Irrigation District, CA *

Director of Administration

City of Colorado Springs, CO

Parks, Recreation and Cultural Services Director | Salary: $12,842 — $15,417

Town of Estes Park, CO
Chief of Police | Salary: $125,312 — $181,702

City of Greeley, CO

Community Development Director

City of Louisville, CO
Director of Finance | Salary: $141,575 — $198,205

Town of Windsor, CT *
Director of Public Works | Salary: $130,000 — $140,000

City of Clearwater, FL
Public Works Director | Salary: $108,271 — $140,752

City of Hollywood, FL *
Assistant Director - Public Works | Salary: $99,448 — $159,117

City of Ocala, FL
Development Services Director | Salary: $105,000 — $120,000

City of Ocala, FL
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Executive Director for Growth Management | Salary: $125,000 — $140,000

County of Okeechobee, FL
Public Works Director | Salary: $93,730 — $140,595

City of Oldsmar, FL
Assistant City Manager | Salary: $112,715 — $157,809

City of Ormond Beach, FL
IT Manager | Salary: $90,000 — $120,000

City of Port St. Lucie, FL
Solid Waste Division Director | Salary: $96,408 — $110,869

County of Liberty, GA
Chief Financial Officer | Salary: $100,000 — $130,000

City of Lilburn, GA

Assistant City Manager of Community Development

County of Bryan, GA
Parks & Recreation Director | Salary: $95,000 — $115,000

City of Social Circle, GA *
Community Development Director | Salary: $84,000 — $96,000

City of Ottumwa, IA
Director of Finance | Salary: $90,000 — $120,000

City of Windsor Heights, IA

Public Works Director

City of Twin Falls, ID

Economic Development Director
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Village of Algonquin, IL
Village Engineer | Salary: $122,020 — $142,326

GovHR USA, IL *
Director of Finance - City of Collinsville, IL | Salary: $105,000 — $130,000

City of Crystal Lake, IL
Deputy Director of Public Works and Engineering | Salary: $108,360 — $165,747

City of EImhurst, IL *
Information Technology Director | Salary: $147,888 — $163,815

GovHR USA, IL *
Assistant Town Administrator - Finance - Town of Brookline, MA | Salary: $89,000 — $94,000

Village of Woodridge, IL
Director of Community Development | Salary: $104,686 — $151,611

City of Atchison, KS
FINANCE DIRECTOR/ASSISTANT CITY MANAGER | Salary: $66,955 — $94,889

City of De Soto, KS
Public Works Director/City Engineer | Salary: $110,000 — $130,000

City of Boston, MA
Assistant Director of Supporting Housing | Salary: $77,736 — $110,644

City of Cambridge, MA *
Chief of Staff to the City Manager | Salary: $160,000 — $200,000

City of Cambridge, MA *
Chief of Strategy and Implementation | Salary: $160,000 — $200,000
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Town of Capitol Heights, MD

Human Resource Specialist

County of Charles, MD *
Chief of EMS and Special Operations

County of Charles, MD *
Director of Public Works | Salary: $115,510 — $187,127

County of Charles, MD
Deputy Director of Recreation, Parks, and Tourism | Salary: $107,000 — $140,000

Town of Kennebunkport, ME *
Finance Director | Salary: $70,000 — $108,000

City of Battle Creek, Ml
Diversity, Equity and Inclusion Officer | Salary: $80,828 — $105,076

City of Chelsea, MIl
Police Chief | Salary: $95,000 — $105,000

County of Kalamazoo, Ml
Finance Director | Salary: $101,587 — $110,822

City of Norway, Mi
City Treasurer | Salary: $60,000 — $74,000

City of Petoskey, Mi
Finance Director | Salary: $93,600 — $120,016

County of Hennepin, MN
Chief Labor Relations Officer | Salary: $131,760 — $192,144

City of Joplin, MO
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Public Works Director | Salary: $82,256 — $124,673

City of Parkville, MO

Finance Director

City of Springfield, MO *

Director of Building Development Services

Town of Caswell Beach, NC
Town Clerk | Salary: $48,719 — $64,431

County of Cumberland, NC
Chief Diversity Officer - Cumberland County, NC

County of Guilford, NC
Chief Financial Officer | Salary: $123,617 — $195,937

City of Greensboro, NC
Parks and Recreation Director | Salary: $112,365 — $149,819

County of Guilford, NC
Security Director | Salary: $82,297 — $143,488

County of Onslow, NC *
Finance Officer | Salary: $112,370 — $179,792

City of New Bern, NC
Director of Development Services | Salary: $91,590 — $149,063

City of Raleigh, NC

Human Resources Director

City of Gretna, NE
Public Works & Utilities Director | Salary: $71,281 — $95,097
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City of Gallup, NM
Human Resource Director | Salary: $72,696 — $77,147

City of Gallup, NM

Water/Wastewater Director

City of Las Cruces, NM
Quality of Life Director | Salary: $98,216 — $143,164

County of Delaware, OH
Director of Finance | Salary: $105,727 — $142,480

City of Lebanon, OH
City Engineer | Salary: $86,000 — $106,000

County of Clatsop, OR *

County Counsel

City of Beaverton, OR *
Public Works Director | Salary: $128,480 — $172,169

County of Hood River, OR
Budget & Finance Director/Director of Admin Services | Salary: $112,000 — $137,500

City of Klamath Falls, OR
Development Services Director | Salary: $114,876 — $159,012

County of Marion, OR *
Chief Human Resources Officer | Salary: $116,604 — $156,228

City of Erie, PA
Director of Planning and Neighborhood Resources_ COPY | Salary: $75,000 — $87,000

County of Chester, PA *
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Director of Emergency Services

County of Chester, PA *

Director of Human Resources

County of Greenwood, SC

Planning Director

County of Lancaster, SC
Economic Development Director | Salary: $105,000 — $120,000

City of Amarillo, TX
Director of Utilities | Salary: $93,000 — $160,000

City of Cibolo, TX

Finance Director

City of Dallas, TX *

Assistant Director of Transportation - City of Dallas, TX

City of Grantsville, UT
City Attorney

Town of Blacksburg, VA
Public Works Director — Town of Blacksburg, VA

City of Chesapeake, VA
Chief Broadband Officer | Salary: $87,921 — $140,674

County of Rockingham, VA

Deputy Director of Finance

Town of Herndon, VA
Town Clerk | Salary: $84,000 — $155,000
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County of Loudoun, VA
Director of Planning and Zoning | Salary: $185,000 — $206,000

City of Portsmouth, VA
Police Chief | Salary: $89,948 — $175,903

City of Staunton, VA
Chief Financial Officer | Salary: $111,828 — $184,346

City of Suffolk, VA
Director of Media & Community Relations | Salary: $110,000 — $140,000

City of Virginia Beach, VA
Waste Management Administrator | Salary: $81,354 — $126,098

Town of Essex, VT
Finance Director | Salary: $85,000 — $95,000

Village of Johnson , VT

Village and Utilities Manager

City of Bothell, WA
Community Development Director | Salary: $146,924 — $186,798

City of Mukilteo, WA
Finance Director | Salary: $124,568 — $151,413

City of Mukilteo, WA
Fire Chief | Salary: $127,067 — $154,451

County of Franklin, WA
Human Resources Director | Salary: $90,958 — $122,075
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County of Jefferson, WA
Central Services Director / Deputy County Administrator | Salary: $102,578 — $133,841

City of Ashland, WI
Director of Planning & Development | Salary: $65,000 — $75,000

City of Shawano, WI *

General Manager

ENTRY TO MID-LEVEL

County of Coconino, AZ *
Accounting Technician Il | Salary: $38,542 — $42,396

County of Coconino, AZ
Budget Analyst | Salary: $55,148 — $63,420

County of Coconino, AZ
HVAC/Electrical Technician |

County of Coconino, AZ
System Administrator | Salary: $63,556 — $66,733

County of Placer, CA *

Senior Human Resources Analyst - Leaves/Disability Management | Salary: $91,291 —
$114,025

City of El Cerrito, CA *
BUDGET/FINANCIAL SERVICES MANAGER | Salary: $131,436 — $158,892

County of Lake, CA
Assistant County Administrative Officer | Salary: $137,988 — $167,736

City of Malibu, CA
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Information Systems Technician | Salary: $59,246 — $77,302

City of Modesto, CA

Wastewater Division Manager

City of Mountain View, CA *
Analyst l/ll | Salary: $95,766 — $124,366

County of Napa, CA
Deputy County Executive Officer | Salary: $147,014 — $178,714

East Bay Municipal Utility District, CA
Manager of Legislative Affairs | Salary: $163,104 — $235,596

City of Rancho Cucamonga, CA *
Community Services Superintendent | Salary: $7,024 — $9,472

City of Redlands, CA *
Geographic Information Systems (GIS) Analyst | Salary: $73,888 — $89,811

City of Redlands, CA *
Geographic Information Systems Supervisor | Salary: $92,899 — $112,907

County of San Mateo, CA
CONTROLLER'S DIVISION MANAGER | Salary: $11,471 — $14,340

City of San Carlos, CA

Assistant Community Development Director | Salary: $163,764 — $199,056

City of San Jose, CA
Assistant to the Director-City of San Jose | Salary: $102,668 — $125,132

City of San Buenaventura (Ventura), CA *
Senior Management Analyst | Salary: $83,657 — $112,101
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Town of Castle Rock, CO
Development Review Manager | Salary: $87,568 — $122,553

Town of Firestone, CO
Accounting Division Manager | Salary: $83,238 — $105,433

City of Greeley, CO

Budget Analyst Il / 1l | Salary: $59,195 — $96,972

City of Westminster, CO *
Library Services Manager | Salary: $112,258 — $140,317

ICMA, DC *

Global Support and Development Specialist or Senior Program Manager, Global Market
Development and Communication

ICMA, DC

Manager, Corporate Partnerships

ICMA, DC

Senior Program Manager

ICMA, DC

Software/Web Developer

Town of Bay Harbor Islands, FL *
Deputy Town Clerk | Salary: $48,000 — $74,000

Town of Bay Harbor Islands, FL *
Human Resources Generalist | Salary: $48,000 — $74,000

City of Cape Canaveral, FL
Code Enforcement Officer | Salary: $36,004 — $57,595



http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2Y6_hJDrg&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMjky%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2E8o0MV9A&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMjk2%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2cy_0ES8Q&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMjk4%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2M-9hMWog&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMzAx%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9Wzdv8k5Dpw&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMzAz%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2Q68ENNrg&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMzA2%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9WzdvoRYX8Q&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMzA3%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2JqoxJA9A&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMzEw%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9W2dv8hUR8w&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMzEx%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9WzM8oUER9Q&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMzEz%2findex%2ehtml

http://scanmail.trustwave.com/?c=16439&d=gcrp4nJsUjer5e-5aQIRGcx3Yy91G5l9WzZqoURM8w&u=http%3a%2f%2fICCMA%2einformz%2enet%2fz%2fcjUucD9taT0xMDY5OTI5OCZwPTEmdT0xMTQwODg2OTk3JmxpPTk2NTExMzE3%2findex%2ehtml



City of Destin, FL
Human Resource Specialist | Salary: $19 — $23

City of Lake Worth, FL
Strategic Improvement Project Manager | Salary: $74,876 — $93,575

City of Mary Esther, FL *
City Clerk | Salary: $65,823 — $84,543

City of Mary Esther, FL *
City Planner | Salary: $46,260 — $64,980

County of Sarasota, FL
Director of Communications | Salary: $119,000 — $134,000

County of Sarasota, FL
Emergency Management Operations Manager | Salary: $63,627 — $87,880

County of Sarasota, FL
Park Planning and Development Manager | Salary: $80,000 — $92,000

County of Leon, FL *
Grants Coordinator | Salary: $50,821 — $83,855

County of Nassau, FL
Capital Project Manager / Engineer | Salary: $71,339 — $108,551

City of Cedar Rapids, IA *
Public Services Communications Specialist | Salary: $64,105 — $86,569

Port of Lewiston, ID
Broadband Manager / Operations Manager | Salary: $90,000 — $110,000

City of Naperville, IL
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Procurement Officer | Salary: $57,562 — $74,230

City of North Chicago, IL
WATER PLAN OPERATOR C | Salary: $52,388 — $67,488

Village of Schaumburg, IL
Multimedia Communications Specialist | Salary: $63,788 — $70,969

City of Wheaton, IL
PUBLIC RELATIONS COORDINATOR

City of Winfield, KS
COMMUNITY DEVELOPMENT COORDINATOR/PLANNER | Salary: $54,912 — $80,183

City of New Orleans, LA *

Innovation Manager

Town of Capitol Heights, MD
Clerk to the Council | Salary: $40,393 — $55,037

Town of Capitol Heights, MD
Property Standards Authority Inspector | Salary: $30,000 — $38,000

City of Hyattsville, MD
Traffic Engineering Manager | Salary: $77,023 — $82,946

The Maryland-National Capital Park & Planning
Commission, MD *
Management Services Division Chief | Salary: $85,345 — $151,149

The Maryland-National Capital Park & Planning
Commission, MD
Planning Division Chief - Position #14050 | Salary: $85,345 — $151,149
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City of Battle Creek, Ml
Executive Assistant | Salary: $47,713 — $62,062

City of Lakeville, MN *

Assistant to the City Administrator

MN

IT Systems Administrator | Salary: $73,614 — $106,741

City of Bozeman, MT
City Engineer _COPY

City of Missoula, MT *
Program Specialist Il - Justice, Equity, Diversity, and Inclusion | Salary: $58,822 — $65,353

County of Guilford, NC
Building Inspections Services Director | Salary: $96,170 — $118,770

County of Onslow, NC *
Grant Specialist | Salary: $55,469 — $72,109

City of Raleigh, NC

Roadway Design and Construction Manager | Salary: $85,740 — $132,182

City of Alvarado, TX
Assistant to the City Manager | Salary: $54,288 — $76,790

City of Burleson, TX
Police Officer - Public Safety Recruit | Salary: $60,231 — $68,000

City of Wichita Falls, TX
Chief Building Official | Salary: $78,000 — $117,500

Weldon Cooper Center for Public Service, VA
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Leadership Development Operations Coordinator | Salary: $45,000 — $65,000

County of Isle of Wight, VA
Principal Planner | Salary: $55,556 — $74,224

County of Isle of Wight, VA
Special Projects Coordinator- Transportation | Salary: $42,690 — $56,106

County of Loudoun, VA
BUSINESS TAX AUDITOR | Salary: $55,480 — $94,317

County of Loudoun, VA *
DEMOGRAPHER | Salary: $64,695 — $113,217

County of Loudoun, VA
EQUITY SPECIALIST | Salary: $64,695 — $113,217

County of Loudoun, VA *
PAYROLL SUPERVISOR | Salary: $64,695 — $113,217

County of Loudoun, VA
Planning Division Manager - Community Planning | Salary: $88,057 — $162,906

County of Loudoun, VA *
Senior Accountant | Salary: $69,303 — $121,281

County of Loudoun, VA *
SENIOR MANAGEMENT ANALYST/CAPITAL BUDGET | Salary: $64,695 — $113,217

City of Staunton, VA
Communications Manager | Salary: $65,000 — $85,000

City of Williamsburg, VA
Principal Planner | Salary: $69,929 — $111,888
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To: Undisclosed recipients
Date: Monday, August 1, 2022 5:19:24 PM

CAUTION: External Email

In July, you had 10.9K users visit your website (Google Analytics)

From: Google Analytics <analytics-noreply@google.com>

To: kgraves@cityofpt.us

Content-Type: multipart/alternative; boundary="00000000000057de6105¢537117f"

X-SEG-SpamProfiler-Analysis: v=2.3 cv=IM189TnG c=1 sm=1 tr=0 a=vy3nvQW9C2dqy/IMnN3IYg==:117 a=a5VCTzUs2faloeZB:21 a=biHskzXt2R4A:10
a=MA27q0g6KNQA:10 a=0jmdU3R2H1IA:10 a=1XWaLZrsAAAA:8 a=0g9 IMXsjAAAA:8 a=WQIyw4trnY qAfiyl45cA:9 a=QEXdDO2ut3YA:10 a=UDQ7Pc5d70MA:10 a=-
FEs8UIgK80A:10 a=SSmOFEACAAAA:8 a=3g80fIMcAAAA:8 a=TeuQqMIsAAAA:8 a=Qy_Euao9FjiAkIU6KHsA:9 a=9TiCOqs2P4ysbtUUcEZcEY oys8A=:19
a=0ALkAAyyYvJhK3U4:21 a=frz4 AuCg-hUA:10 a=Re3CN7yW124A:10 a=Fr7zu3sY-JEA:10 a=rVnDm9A_-c-k2ki-JAcA:9 a=bZY1J3pXH3eLmLApWzAc:22
X-SEG-SpamProfiler-Score: 0

--00000000000057de6f05¢537117f
Content-Type: text/plain; charset="UTF-8"; format=flowed; delsp=yes
Content-Transfer-Encoding: base64

LSOtLSOtLSOtLSOtLSO0tLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOt
LSOtLSOtLSOtLSO0tLSO0tLSOtLSOtLSOtLSOtLSOtLSOtLSOtDQpHb29nbGUNCkFuY Wx5dGljew0K
DQoNCIVuaXZlenNhbCBBbmFseXRpY3Mgd2lsbCBubyBsb25nZXIgcHIJvY2VzeyBuZXcgZGFOY SBp
biBzdGFuZGFyZCBwem9wZXJ0aWVzICANCnNOY XJ0aW 5nIGluIDIwMjMulFByZXBhecmUgbm931GJS5
THNIdHRpbmcgdXAgY WSkIHN3aXRjaGluZyBvdmVyIHRVIGEgR29vZ2xIICANCkFuY Wx5dGljcy A0
THByb3BlcnR5LiAgDQo8aHROcHM6Ly9ub3RpZmlj Y XRpb25zLmdvb2dsZS5jb20vZy9wLOFQTkwx
VGlaTXFnR2FqZzIMVTFmbzIVVzV5aVIGVEZKamFGY3RjRHg3 WFB2R1IrNkhqb012TVVNFFzb3NF
QWFFeHhmQUtLMFIMbVo5d1ByQ0hQMOM4MIgx TWIfNEtINFBXLTIqeXRleHAwRzBzTUFKaEZ3TElq
LUAINFAETEJIX1VOTEM1dkYyRjhoaWxyaFBBdU93dktzZ05rYzJVcWMxSWtYR2hPamlTVnB3TilM
TlgzT2tGSmo1LUp2YmFOcTZHUkVrdVNmU INDanhWeV8yYIRkem1xOUg4N1FITGZRWEc4ZG5XVHVE
W1daZk830UYySG9uOUljdkt) Tyl WNHNrYmU2NnAOXONrajdZLWpLQnRWdkZXcIVISHInWkhONONn
Pg0KDQotLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOt
LSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSONCg0OKDQotLSOtLSOtLSOt
LSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOt
LSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSONCktlbGx5LCB0oZXJ1J3MgeW91ciBKdWx5IHNuY XBz
aG90DQoNCmh0dHBzOi8vY210eWImcHQudXM8aHROcHM6Ly9jaXR5b2ZwdC51cz4NCkNpdHkgVUELt
ODAXMTK5NDYtMSBSIFZpZXc6IEFhem9uLUFsbCBXZWIgU210ZSBEY XRhIDEyNDgzODk3NwOKDQpT
RUUgRIVMTCAgDQpSRVBPUIQ8aHROcHM6Ly9ub3RpZmlj Y XRpb25zLmdvb2dsZS5jb20vZy9wLOFQ
TkwxVGd2LVJIhOHImX1INUS1kzNjdRYIBHSzZseE1XUIF3SVAMNGFxNDIxcFIkYjRCUzZyL WgzR1Qx
WFRfcGSMQmtre2pGVmQwROFIUnBfWFdxcGxqQUolaVpGaOp1bmI2WUJqejJRbGpxbE00e TBGZHNL
YkImQWFwNVhZQzVTSWVtaldWX3RIVUFqTnpwY 1FtUTdENIFtd0ZVcjB4UWIhRVVuY IRUbDZDQnN5
ckRQOXNSOFNZazRFekNjQO1rdWIPYkpBeFVWTO0Z1ZUNGX1Z1SXVRSFhldjZvZGU5eI9NNDBPUGYF
NUVxbWhVdmU5a2ZjZEs5RGFFT2NCTENPYnBzLXJJOVICQnIGUVhBU25wecWeyOXpTS2FGeEdjdzZm
YTFqMkhoVjVTUTFUVHISamk1 TDA4NFBMVHIWQVdLUTJvezk4aEIMSUZoTDBUVVNwbnZMVDFRekN4
VE4wNzNrT3p5aDdY WVIxSDdvUFN3T3hmTWNnPg0KDQotLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOt
LSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSO0t
LSOtLSOtLSOtLSONCIRveCBwWZXImb3JtY W5jZSBtZXRyaWNzDQoNCINOY XRzIGNvbXBhecmVkIHRv
THByZXZpb3VzIG1vbnRoDQoNCg0KDQpVc2Vycw0KDQogICAxMC45Sw0OKDQoxLjIIDQoNCg0KDQoN
Cg0KDQoNCINIec3Npb25zDQoNCiAgIDE3LjILDQoNCjQuMSUNCg0KDQoNCg0KQm91bmNIIFThdGUN
Cg0OKNDMuMyUNCg0KMy4xJQOKDQoNCg0OKDQpBdmVyY WdIIFNIc3Npb24gRHVyYXRpb24NCg0KMDA6
MDI6MTQNCg0KDQoOLjEIDQoNCg0KDQotLS0tLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOt
LSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOt

LSONCIVzZXIgY WNxdW1zaXRpb24NCg0KQnJ1Y Wtkb3duIGImIHZpc210b3JzIGFjeXVpemVkIGI5
IGNoYW5uZWwNCgOKT3InYW5pYyBTZWFyY2gNCjU4LjglDQoNCkRpemVjdAOKMzIuNiUNCg0OKQWxs
1E90aGVyIFNIc3Npb25zDQo4LjQIDQoNCi0OtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOt
LSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOt
LSOtLQOKRmVhdHVyZSBzcG90bGInaHQNCgOK T3 VylG51eHQtZ2VuZXJhdGlvbiBtZWFzdXJIbWVu
dCBzb2x1dGlvbiwgR29vZ2xIIEFuY Wx5dGljcy AOLCBpcyByZXBsY WNpbmcgIAOKVW5pdmVyc2Fs

IEFuY Wx5dGljcy4gU3RhenRpbmegaW4gMjAyMywgVW5pdmVyc2FsIEFuY Wx5dGljcyB3aWxsIG5v
1GxvbmdlciAgDQpwem9jZXNzIGRhdGEuDQoNCkIuIHByZXBhecmF0aW9uLCB3ZSBlbmNvdXJhZ2Ug
eW91IHRVIHN3aXRjaCBvdmVyIHRVIGEgR29vZ2xIIEFuY Wx5dGljcyAOICANCnByb3BlenR51GFz
THNvb24gY XMgcG9zc21libGUulFdhdGNoIHR0oZSBsY XRlc3QgdXBkY XRlcyBmem9tIEdvb2dsZSAg
DQpNYXJrZXRpbmcglAOKTGI2ZTxodHRwczovL25vdGlmaWNhdGlvbnMuZ29vZ2xILmNvbS9nL3Av
QVBOTDFUaUFWTHBaQzVaeFJIbDFONjhSNUxRU1gtTnRnelRUc0QzenhqSIImUGgyZ0YwTDhNT211
VkxNcy01aVZqWWwyWVNXREdISNUIMOZUUGZY ZTg5¢DBhVDdrU3hkU3pEQWNSTy1 XM VktNVhidClj
dmFhd0dzQOVOcUZrUENGe2xJaUtMRVFud3Z6a314NTFJdWhGTG91QmdJIX0NIcmFob2pSUVQOMHdAS
eG9zaFdKZy lHWWFNRHISMXNMOFRxTOptW TNIVKNgWWxZNzhVNjI1amhRQkdNN3BTRGU4VUQ2UXFt
MG9qRmp6bnE4dlimbFplSTBleHZHaUZvRzVEQ2pubWJtd24wbjloVDAEYmVFdWNMX3htRGIGNVVj
Wms+LCAgDQpmb3IgbW9yZSBpbmZvem1hdGlvbiBvbiBob3cgR29vZ2xIIEFuY Wx5dGljcy AOIGNh
biBoZWxwIHIvdSBnem93THIVAXIgIAOKYnVzaW5lc3MgY WSKIGRIbGI2ZXIgYmVO0dGVyIGV4cGVy
aWVuY2VzIGlulGEgcHIpdmFjeSBzY WZIIHdheS4NCg0OKROVUICANCINUQVJURUQ8aHROcHM6Ly9u
b3RpZmljYXRpb25zLmdvb2dsZS5jb20vZy9wLOFQTkwxVGhub29zczMyMI93MnNRUE42UUJKR31D
TzMwcHFySmYOMDdiY;ZSTVIncU5wSEItb3VydEVwZUxtY Tdnbnpmb183VzZDemNzeztWm5nTm 10
UGxmb3BkYzRkOUS5ucnFmUTJHOTNKTERtcVQ2cTZNczg1Qmk3dUIFZTI2WnFNc2NhdXZ1alRnen VP
ZEQ5YKZNdTVVOUg5RUxUWVZNekYwTkhjWW9VUkOhZHp6aGIEVzQ2RnInNDISNUg5Z0hVa0xwQIRF
dU8yTXRXenJCNUhSaFZCcOtsUWFhMO0dFeU9ZYnd1Q2xyZEXxEcGE2UzIUOWQ4QTY4TTk5VndlZzZr
OHBZY2Z3MIInSmUwaOpPYUtpYXZPZ2JaZIZQbGhud 1 hJak5IR3B20GRBUzA3eHdlYnN2ZmJuZXdt
TkdpOVBDUDgzbz4NCg0KDQotLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOt
LSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSOtLSONCkdl
dCBpbnNpZ2h0cyBvbiB0aGUgZ28gYnkgZG93bmxvY WRpbmcegdGhlIGZyZWUNCkdvb2dsZSBBbmFs
eXRpY3MgIAOKYXBwPGhOdHBZzOi8vbm90aWZpY2F0aW9ucy5nb29nbGUuY 29tL2cveCOIBUESMMVRn
UHNMOUdRQ3hUYkVZelBISGpMcGs1 TOMyYUJHZHNUVDB4YnA5VFRtX 1N4eFlzODRxVkdZeUtoWnRO
eUdQX2ItSGJHZEItVzZRuQWNCallZZmxIM 1IvUEFISGVjWnZLMFBnMkhPeEZXQI4X2ZtR WxIa3NS
VI9uWGRhckk 1¢cEV0oZm05SMGIFZX1Y VFd4QjZHcGEwdm1aWWZxMFJ5¢ ThqLVVpaWtwZEtSIU1ZUtP





UVNSaFR1WnlleWhOT1VLbXY 1SFlia2I1c1M3RIAtVTIlpU3ZteUInWmVyUWEzRmxReHc1a2Y2TOR4
WmtOMFpsWXNNVzZtaUJyLWctS1J5ZDk3TVISRGVXVFIVRUIkTmZ6MDATQmSjeGtsU0dsQ 1 ZSampX
S2VvPi4NCg0KR29vZ2xIICANCIBsY Xk8aHROcHM6Ly9ub3RpZmljY XRpb25zLmdvb2dsZS5jb20v
Zy9wWLOFQTkwxVGgxZkZYUUSTbkFiNS1jblQWRFZVeVdoY WNXbE10anBpWFBId1RySG5CVEFXb0d6
SUcycGQzLW85SDBFWHN2SDMtbINQMHAS5dWVhdXAtemVwZHhY ekpwSVIIMEp5Nms40ODJYeUNYeG9D
MEpidmhMOWkxSjVxWDFMejhueDBBS 1pzaTR4bG5UWmIwYmNITVhSQkhDNWZXOHBIleGtkUmpWbIB6
dU9uVE9ucFR4STRaWkRGeEVBRIVQUWImTUIrU2djRI9SdmhCS1dsN25kazdfOWIluYnNkMkpPY21B
QnpOROR1d2d4aW93¢jBIOHVATmxDMzVINXRKSmImV0ZsaXhoWnROcldUTHZCVUSnRnZEVnVyNUZZ
N2¢+DQoNCkFwcCAgDQpTdG9yZTxodHRwezovL25vdGlmaWNhdGlvbnMuZ29vZ2xILmNvbSOnL3Av
QVBOTDFUZzA0VIpOaUpiVTBfTUJIUO14WTBfSWRVROVoRWItcFBmUIhCYnBVSWIVbkM1ZjhrREx 1
MEFkdFA1TKFUNERhQ1VZNFV2TGpoeWZDNzZJemhUUFFiaWQxakE3TFJ3Z284U0UwWDNfUOxycE1U
NS1VLWIwdkdGMUZrdnpUVVhKQnBhbilidUs4U2piTUIGMDVMSDI1XzdRMO0ZXeEJ40TVxS2ZyOEdZ
RGY9BAHFUZz4NCg0KDQoNCg0KwqkgMjAyMiBHb29nbGUgTEXDIDE2MDAgQW 1waGl0aGVhdHIIIFBh
cmt3YXksIEIvdW50Y WIuIFZpZXcsIENBIDkOMDQzDQpUaGlzIGVtY WisIHdhcyBzZW S0IHRvIGtn
cmF2ZXNAY210eW9ImcHQudXMgYmVjYXVzZSB5b3UgaW5kaWNhdGVKIHRoYXQgeW91J2QgIAOKbGIr
ZSB0byByZWNIaXZIIHVwWZGF0ZXMgY W SkIHRpcHMgY WIvdXQgeW91ciBHb29nbGUgQW ShbHI0aWNz
1GFjY291bnQuIEImICANCnlvdSBkb24ndCB3YW50IHRVIHIIY2VpdmUgc3VjaCBIbWFpbHMgaW4g
dGhlIGZ1dHVyZSwgcGxIYXNIIHVuc3Vic2NyaWIIICANCmhlemU6ICANCjxodHRwezovL25vdGlm
aWNhdGlvbnMuZ29vZ2xILmNvbSInL29wdG91dCIBUESMMVRpV2E4cWRFckxDWnk0Y VduTGIVXzFB
UO0ZSZFRnajltREZQZW VFNU ItMFIDNTRVSUU3R1Y5TERZcGRadUxGNzdgMkR WY UtOcyOwQzZ4OEtB
MWdSbGdadzFwenl TWjRSNUFvbm5CZUg1dOUwOEdIbE 1nVT90bD11bil VUz4gIAOKWW91IGNhbiBh
bHNVIGNoYW5nZSB5b3VyIHByZWZIlecmVuY2VzIGFOIHIvdXIgY WNjb3VudCdzIEdvb2dsZSBBbmFs
eXRpY3MgIAOKRW 1haWwgQ29tbXVuaWNhdGlvbnMgcGFnZSBieSBsb2dnaW5nIGludG8gIAOKPGhO
dHBzOi8vd3d3Lmdvb2dsZS5jb20vY W5hbHI0aWNzL3NIdHRpbmdzL215X2FjY291bnQ+DQo=
--00000000000057de6f05e537117f

Content-Type: text/html; charset="UTF-8"

Content-Transfer-Encoding: quoted-printable

=20

<!doctype html public "- / /w3c / /dtd html 4.01 transitional / /en" "http:=

a ustwa om/?c=16439& X
<html xmlns=3Dhttp://www.w3.org/1999/xhtml xmlIns:v=3Durn:schemas-microsoft-=
com:vml xmlns:0o=3Durn:schemas-microsoft-com:office:office>
<head>
<I--[if gte mso 9]>
<xml>
<o:0OfficeDocumentSettings>
<o:AllowPNG/>
<o:PixelsPerInch>96</o0:PixelsPerInch>
</o:OfficeDocumentSettings>
</xml>
<![endif]-->

<meta charset=3DUTF-8>

<meta name=3Dviewport content=3D"width=3Ddevice-width, initial-scale=3D1.=
0>

<meta name=3Dviewport content=3Dtarget-densitydpi=3Ddevice-dpi>

<meta content=3Dtelephone=3Dno name=3Dformat-detection>

<title></title>

<style type=3Dtext/css>

@import url(‘https:/fonts.googleapis.com/css?family=3DRobot0:100,300.4=

00,500,700");
(@import url(‘https://fonts.googleapis.com/css?family=3DRoboto+Mono:100.=
300,400,500,700");

(@import url('https:/font: 2 famil

eorg /tr /html4 /loose.dtd">



file:////c/=

http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQO3OG-0uoQ&u=http%3a%2f%2fwww%2ew3%2eorg

https://fonts.googleapis.com/css?family=3DRoboto:100,300,4=

https://fonts.googleapis.com/css?family=3DRoboto+Mono:100,=

https://fonts.googleapis.com/css?family=3DOpen+Sans:300,40=



0,600,700");
</style>
<style>

a {color:#4285f4;}

.here_dsktp{ display:inline-block;}

.profile_show_dsktp{ display:table!important;}

.profile_show_mb,.here_mob{ display: none;}

(@media screen and (min-width: 375px) and (max-width: 375px){
u + .body .bullet-dot {

line-height: 17px !important;

padding-top:12px !important;

vertical-align: top !important;
}

}

(@media screen and (min-width: 667px) and (max-width: 900px){
u + .body .bullet-dot {

line-height:17px limportant;

padding-top:12px !important;

vertical-align: top !important;
}

}

(@media screen and (min-width: 812px) and (max-width: 812px),

screen and (min-width: 736px) and (max-width: 736px),

screen and (min-width: 667px) and (max-width: 667px),
screen and (min-width: 568px) and (max-width: 568px),
screen and (min-width: 414px) and (max-width: 414px),
screen and (min-width: 375px) and (max-width: 375px),
screen and (min-width: 320px) and (max-width: 320px) {
.body { min-width: 100vw !important; }
.profile_show_dsktp{ display:none!important;}
.profile_show_mb{ display: table!important;}

}

(@media only screen and (max-width: 767px){
.profile_show_mb{ display: table!important;}
.profile_show_dsktp,.here_dsktp{ display:none!important;}
.here_mob {display:inline-block!important;}

)

</style>
</head>

<body class=3Dbody style=3D"-webkit-text-size-adjust:100%; padding:0" bgcol=
or=3D#{Tffff>
=20
<!--[if mso]>
<style type=3D"text/css">
body, table, td, center, a {font-family: Arial, Helvetica, sans-se=
rif limportant; }
li {text-indent: -1em; /* Normalise space between bullets and text=
*/}
</style>
<![endif]-->
<section>
<table id=3Dtable-parent style=3D"background-color:#{fffff; border=
:0 none; border-collapse:collapse; mso-table-Ispace:0; mso-table-rspace:0;"=
bgcolor=3D#fTffff border=3DO0 cellpadding=3DO0 cellspacing=3D0 width=3D100%>
<tbody>
<tr>
<td id=3Dtd-parent style=3D"border-collapse:collapse; fon=
t-family:Roboto, Arial, Helvetica, sans-serif; padding:0;" align=3Dcenter b=
geolor=3D#{Tffff>
<!--[if mso]>
<table width=3D"600" cellpadding=3D"0" cellspacing=3D"=
0" border=3D"0" style=3D"border-collapse:collapse; table-width:fixed;" alig=
n=3D"center">
<tr>
<td style=3D"width: 600px!important;">
<![endif]-->
<div id=3Demail style=3D"background-color:#ff=
ffff; margin:0 auto; padding:20px 10px;" bgcolor=3D#{fffff>
<table class=3DbodyWrap align=3Dcenter sty=
le=3D"background-color:#f1{3f4; border-collapse:collapse; margin:0; border:=
2px solid #f1f3f4; min-width:600px; max-width:600px; width:600px; mso-tabl=
e-Ispace:0; mso-table-rspace:0; padding:0;" bgcolor=3D#f1{3f4 border=3D0 ce=
llpadding=3D0 cellspacing=3D0 width=3D600>
<tbody>
<tr>
<td class=3DbodyWrap-td style=3D"border-collapse:collapse; font-family:Robo=
to, Arial, Helvetica, sans-serif; padding:0;border: 2px solid #{1{3f4;">
<table style=3D"width:600px; border:0 none; border-collapse:collapse; mso-t=
able-Ispace:0; mso-table-rspace:0;" border=3DO0 cellpadding=3DO0 cellspacing=
=3D0 width=3D600>
<tbody>

<tr>
<td class=3Dheader-content style=3D"border-collapse:collapse; font-family=
:Roboto, sans-serif; padding:28px 0;" align=3Dcenter bgcolor=3D#ftffff vali=





gn=3Dtop width=3D100% dir=3Dltr>
<table style=3D"border:0 none; border-collapse:collapse; mso-table-1spa=
ce:0; mso-table-rspace:0;" align=3Dcenter border=3D0 cellpadding=3D0 cellsp=
acing=3D0 width=3D100%>
<tbody>
<tr>
<td class=3Dlogo_updated style=3D"border-collapse:collapse; font-=
family:Roboto, sans-serif; padding-left:20px;" valign=3Dtop width=3D50%><im=
g sre=3Dhttps://www.google.com/images/branding/googlelogo/2x/googlelogo_col=
or_84x28dp.png style=3D"border:0 none; height:30px; max-height:30px; max-wi=
dth:auto; width:auto;" border=3D0 width=3Dauto height=3D30></td>
<td class=3Dlogo_updated style=3D"border-collapse:collapse; font-=
family:Roboto, sans-serif; padding-right:20px; text-align:right;" valign=3D=
top width=3D50%><img src=3Dhttps://services.google.com/fh/files/emails/lock=
up_ic_analytics_horiz_156px_clr_v2.png style=3D"border:0 none; height:30px;=
max-height:30px; max-width:auto; width:auto;" border=3D0 width=3Dauto heig=
ht=3D30></td>=20
</tr>
</tbody>
</table>
</td>
</tr>
<tr><td>

<table role=3DPresentation style=3D"border:0 none; border-collapse:c=
ollapse; mso-table-Ispace:0; mso-table-rspace:0;" align=3Dcenter border=3D0=
cellpadding=3DO cellspacing=3D0 width=3D100%>
<tr>
<td colspan=3D2 bgcolor=3D#ffa500 width=3D100% valign=3Dtop style=3D=
"margin:0px; padding:0px; width:100%; background-color:#{fa500;">
<a href=3Dhttps://notifications.google.com/g/p/APNL1Tida6bPX=
tX4rMZbwPyVb7xGhMKNYtBkldQm8nRHHILdEmswDY2mY Eh1rf-d4zZ2NNwlQDbDbQIhMOiIBMciw=
yYixcTIZ1_jIXMg3-cghsIOEYCMmZYz7RE9SFz5eGTeY thugtPtHdB5-jTcc 1ksXUP3mdcpob0J=
_xEbfNymFmkQeasmrkUNWDEdRE8VeXmRXbx6ys2Xiw_qhFP64IKSLZK4VWJIWZOhcR3_0zsWWvQz=
WX6BBEYiG6CwI902iIBbd0GFuLnmGgkgGD7j64EDrDToh9T_YfEcZm target=3D_blank styl=
e=3D"color:#3c4043; text-decoration:none!important; text-decoration:none;">
<table role=3DPresentation width=3D100% cellpadding=3DO0 cell=
spacing=3DO0 style=3Dwidth:100%>
<tr>
<!--[if (mso)]>
<td style=3D"margin:0px; padding:0px; font-family:'Google sans', 'Rob=
oto', Arial, Helvetica, sans-serif; font-size: 14px; font-weight:normal; co=
lor:#3c4043; text-align:center; direction:ltr; line-height:21px; padding:10=
px 30px 15px;">
<![endif]-->
<!--[if Imso]> <!---->
<td style=3D"margin:0px; padding:0px; font-family:&#=
39;Google sans&#39;, &#39;Roboto&#39;, Arial, Helvetica, sans-serif; font-s=
ize: 14px; line-height:21px; font-weight:normal; color:#3c4043; text-align:=
center; direction:ltr; padding:10px 30px;">
<!-- <![endif]-->
<span style=3D"white-space:nowrap!important; white-space:nowrap; ">Universa=
I Analytics</span> will no longer process new data in standard properties s=
tarting in <span style=3D"white-space:nowrap!important; white-space:nowrap;=
">2023.</span> Prepare now by setting up and switching over to a <span sty=
le=3D"white-space:nowrap!important; white-space:nowrap; ">Google Analytics =
4 property.</span>

</td>
</tr>
</table>
</a>
</td>
</tr>
</table>
<ftd></tr>

<table cellpadding=3DO cellspacing=3D0 width=3D100% border=3D0>
<tr>
<td class=3Dbody-content style=3D"border-collapse:collapse; font-family:R=
oboto, Arial, Helvetica, sans-serif; padding:20px;background: #f1f3f4;" ali=
gn=3Dcenter valign=3Dtop width=3D100%>
<table style=3D"border:0 none; border-collapse:collapse; mso-table-lspa=
ce:0; mso-table-rspace:0;" align=3Dcenter border=3DO0 cellpadding=3D0 cellsp=
acing=3D0 width=3D100%>
<!-- mod: paragraph -->
<tbody>
<tr>
<td class=3Dmod-container-td style=3D"border: 1 px solid #eef0f1; b=
order-collapse:collapse; font-family:Roboto,Arial, Helvetica, sans-serif; p=
adding: Opx;" align=3Dcenter bgcolor=3D#{fffff valign=3Dtop width=3D100%>
<table style=3D"border:0 none; border-collapse:collapse; mso-ta=
ble-Ispace:0; mso-table-rspace:0;" border=3DO0 cellpadding=3DO0 cellspacing=
=3D0 width=3D100%>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"bo=





rder-collapse:collapse; color:#3C4043; font-weight:400; font-family:Google =
Sans, Roboto, Helvetica, Arial, sans-serif; font-size:36px; direction:ltr; =
line-height:42px; padding:25px Opx;" align=3Dcenter width=3D100%>Kelly, her=
e&#39;s your <br>July snapshot</td>
</tr>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"bo=
rder-collapse:collapse; color:#1967D2; font-weight:400; font-family:Roboto,=
Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; line-height:n=
ormal; padding-bottom:8px; text-decoration:none;" align=3Dcenter width=3D10=
0%><a href=3Dhttps://notifications.google.com/g/p/APNL1Tjmqny9g-DevoMXDrx8D=
10VrO6Qzyu4dY q4Lv42eM21Z5170Cldh70sOsTIUJZenlp4uNjYJI71 style=3D"color:#196=
7D2; text-decoration:none;" target=3D_blank>https:/cityofpt.us</a></td>
</tr>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"bo=
rder-collapse:collapse; color:#5F6368; font-weight:normal; font-family:Robo=
to, Helvetica, Arial, sans-serif; font-size: 14px; direction:ltr; line-heigh=
t:26px;" align=3Dcenter width=3D100%>City UA-80119946-1=C2=A0=C2=A0/=C2=A0=
=C2=A0View: Aaron-All Web Site Data 124838977</td>
</tr>
<tr>
<td style=3D"padding: 20px 30px 25px 30px;">
<table width=3D233 border=3DO0 cellpadding=3DO0 cellspacing=
=3D0 align=3Dcenter>
<tbody>
<tr>
<td width=3D233 height=3D48 style=3D"text-align:cen=
ter; white-space: nowrap; background-color: #1967D2; height: 48px; width:23=
3px;border-radius:3px; color:#ffffff;" dir=3DItr>
<div>
<!--[if mso]>
<v:roundrect xmlns:v=3D"urn:schemas-microsoft=
-com:vml" xmlns:w=3D"urn:schemas-microsoft-com:office:word" href=3D"https:/=
/http://scanmail.trustwave.com/?c=16439&d=ie304nROxb7G-
rDn1wHFpD0Thni6pKGgQOvNQO0g8A &u=http%3a%2{%2 fnotifications%2egoogle%2ecom%2fg%2fp%2fAPNL 1 TgvLpBqPAzFKnFgDtackOnEzSsr1 6Ni2Vul EKjzl %3d
uPIPYeitifDhliNCIOWNWEYO0fEEg9EC7JQ-mSQywZVJIsBdvAfTmC-2_isH4NzY9oEkvD_b3UTTJ=
IKSYfMo2ZpndALkvs47BIrZz15TEe_KywnaqpRqGfcRDfGvMzMzD8z2yx8HKautdU8sPUeeyikn=
NqyJ2XF8NdhbnmsuB7nz0XhkJ40oPS{FE9k2L6rmDEeqER3FbC{STP5SLOmkbIs741q WGqdp-ijp=
9LfHBx79bMuuRXUvGMKIYIFmJsw8sx52w16CZykU-m4Vgl0B4Y1z8rJ9ZgwS-OBv-e_8K79StFI=
kJ4jFOIaNwDrkMX2mZ19k6 1 GTtZIQ" style=3D"padding: 0 20px;width:233px;height:=
41px;v-text-anchor:middle;" arcsize=3D"10%" stroke=3D"f" fill=3D"t">
<v:fill type=3D"tile" color=3D"#1967D2" />
<w:anchorlock/>
<center style=3D"color:#ffffff;font-family:Ro=
boto, Helvetica, Arial, sans-serif; font-weight:500;font-size: 16px;text-tra=
nsform: uppercase;">SEE FULL REPORT</center>
</v:roundrect>
<![endif]-->
<l--[if !mso]><!-->
<a dir=3Dltr href=3Dhttps://notifications.goo=
http://scanmail.trustwave.com/?c=164 =ie304nROx -
rDnlwHFpDOThni6pK« L7LErlzog&u=http%3a%2f%2fgle%2ecom%2{g%2fp%2fAPNL1TgvLpBqPAzFKnFgDtackOnEzSsr1 6Ni2Vul EKjzLuPIPYeitifDhliNC10%3d
WwNWEYOfEEg9EC7JQ-mSQywZVJIsBdvAfTmC-2_isH4NzY9oEkvD b3UTTJIKSY{fMo2ZpndALkvs4=
7BIrZz15TEe_KywnaqpRqGfcRDfGvMzMzD8z2yx8HK autdU8sPUeeyiknNqyJ2XF8NdhbnmsuB7=
nz0XhkJ40PSTFE9k2L6rmDEeqER3FbC{STP5LOmkbJs741q WGqdp-ijp9LfHBx79bMuuRXUvGM=
kIYIFmJsw8sx52w16CZykU-m4VgloB4Y1z8rJ9ZgwS-OBv-e¢_8K79StFIkJ4jFOlaNwDrkMX2mZ=
19k61GTHZIQ class=3Dcta-button style=3D"color:#{fffff;display:inline-block;=
font-family:Roboto, Helvetica, Arial, sans-serif;font-size:16px;font-weight=
:bold;line-height:20px;text-align:center;text-decoration:none;padding-left:=
28px;padding-right:28px; padding-bottom:3px;padding-top:3px; -webkit-text-s=
ize-adjust:none;white-space: nowrap; direction:ltr; min-width:177px;text-tr=
ansform: uppercase;" target=3D_blank>SEE FULL REPORT</a>
<!--<![endif]-->
</div>
</td>
</tr>
</tbody>
</table>
</td>
</tr>
</table>
</td>
</tr>
<!-- shadow: bottom -->
<tr><td class=3Dmod-shadow-3 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size:1px; line-height: 1px; padding:0" bge=
olor=3D#dbdddd height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>
<tr><td class=3Dmod-shadow-4 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size:1px; line-height: 1px; padding:0" bge=
olor=3D#e7e9ea height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>
<tr><td class=3Dmod-shadow-5 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size: 1px; line-height:1px; padding:0" bge=
olor=3D#eef0f1 height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>
</tbody>
</table>




https://cityofpt.us/

file:///=

http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQOvNQO0q8A&u=http%3a%2f%2fnotifications%2egoogle%2ecom%2fg%2fp%2fAPNL1TgvLpBqPAzFKnFgDtaekOnEzSsr16Ni2Vu1EKjzL%3d
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http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQL7LErlzog&u=http%3a%2f%2fgle%2ecom%2fg%2fp%2fAPNL1TgvLpBqPAzFKnFgDtaekOnEzSsr16Ni2Vu1EKjzLuPIPYeitifDhliNCl0%3d



</td>
</tr>
</table>

<tr>
<td class=3Dbody-content style=3D"border-collapse:collapse; font-family:R=
oboto, Arial, Helvetica, sans-serif; padding:0px 20px 20px 20px;background:=
#f1£3f4;" align=3Dcenter valign=3Dtop width=3D100%>
<table style=3D"border:0 none; border-collapse:collapse; mso-table-lspa=
ce:0; mso-table-rspace:0;" align=3Dcenter border=3DO0 cellpadding=3D0 cellsp=
acing=3D0 width=3D100%>
<!-- mod: paragraph -->
<tbody>
<tr>
<td class=3Dmod-container-td style=3D"border: 1 px solid #eefOf1; b=
order-collapse:collapse; font-family:Roboto,Arial, Helvetica, sans-serif; p=
adding:25px Opx;" align=3Dcenter bgcolor=3D#ffffff valign=3Dtop width=3D100=
%>
<table style=3D"border:0 none; border-collapse:collapse; mso-ta=
ble-Ispace:0; mso-table-rspace:0;" border=3DO0 cellpadding=3DO0 cellspacing=
=3D0 width=3D100%>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"bo=
rder-collapse:collapse; color:#3c4043; font-weight:normal; font-family:Goog=
le Sans, Roboto, Helvetica, Arial, sans-serif; font-size:30px; direction:It=
1; line-height:normal;" align=3Dcenter width=3D100%>Top performance metrics=
</td>
</tr>
<tr>
<td dir=3DItr class=3D"mod-padding image-title" style=3D"bo=
rder-collapse:collapse; color:#5F6368; font-weight:normal; font-family:Robo=
to, Helvetica, Arial, sans-serif; font-size: 14px; direction:ltr; line-heigh=
t:22px;" align=3Dcenter width=3D100%>Stats compared to previous month</td>
</tr>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"bo=
rder-collapse:collapse; color:#3c4043; font-weight:400; font-family:Google =
Sans, Roboto, Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; =
line-height:normal;" align=3Dcenter width=3D100%>

=20
=20

<!--[if mso]>
<table align=3D"left" style=3D"border:0 none; border-collapse:collapse; mso=
-table-Ispace:0; mso-table-rspace:0; width:48%;" border=3D"0" cellpadding=
=3D"0" cellspacing=3D"0" width=3D"48%">
<![endif]-->
<!--[if 'mso]><!-->
<table align=3Dleft style=3D"border:0 none; border-collapse:collapse; mso-t=
able-Ispace:0; mso-table-rspace:0; width:50%;" border=3D0 cellpadding=3D0 c=
ellspacing=3D0 width=3D50%>
<!--<![endif]-->
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#3c4043; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; line-height:3=
6px; padding-top:20px;" align=3Dcenter width=3D100%>Users</td>
</tr>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#1967D2; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:48px; direction:ltr; line-height:3=
6px;" align=3Dcenter width=3D100%>
10.9K

</td>
</tr>
<tr>
<td dir=3DItr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#3c4043; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; line-height:2=
Opx;" align=3Dcenter width=3D100%>

<span style=3D"font-size: 12px;font-family:Roboto,Helvetica,Arial,sans-se=
rif; color:#dd4330;"><img src=3Dhttp://services.google.com/th/files/emails/=
red-arrow.png height=3D10 width=3D6 style=3D"height:10px; width:6px;color:#=
dd4330;" alt=3DIncrease>=C2=A0=C2=A0=C2=A01.2%</span>
</td>
</tr>
</table>

=20





=20
=20
=20
=20
=20

<!--[if mso]>
<table align=3D"left" style=3D"border:0 none; border-collapse:collapse; mso=
-table-Ispace:0; mso-table-rspace:0; width:48%;" border=3D"0" cellpadding=
=3D"0" cellspacing=3D"0" width=3D"48%">
<![endif]-->
<!--[if 'mso]><!-->
<table align=3Dleft style=3D"border:0 none; border-collapse:collapse; mso-t=
able-Ispace:0; mso-table-rspace:0; width:50%;" border=3D0 cellpadding=3D0 c=
ellspacing=3D0 width=3D50%>
<!--<![endif]-->
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#3c4043; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; line-height:3=

6px; padding-top:20px;" align=3Dcenter width=3D100%>Sessions</td>

</tr>

<tr>

<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#1967D2; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:48px; direction:ltr; line-height:3=

6px;" align=3Dcenter width=3D100%>

17.9K

</td>

</tr>

<tr>

<td dir=3DItr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#3c4043; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; line-height:2=

Opx;" align=3Dcenter width=3D100%>

<span style=3D"font-size: 12px;font-family:Roboto,Helvetica,Arial,sans-se=

rif; color:#dd4330;"><img src=3Dhttp://services.google.com/fh/files/emails/=
red-arrow.png height=3D10 width=3D6 style=3D"height: 1 0px; width:6px;color:#=
dd4330;" alt=3DIncrease>=C2=A0=C2=A0=C2=A04.1%</span>

</td>

</tr>

</table>

=20
=20

<!--[if mso]>
<table align=3D"left" style=3D"border:0 none; border-collapse:collapse; mso=
-table-Ispace:0; mso-table-rspace:0; width:48%;" border=3D"0" cellpadding=
=3D"0" cellspacing=3D"0" width=3D"48%">
<![endif]-->
<!--[if 'mso]><!-->
<table align=3Dleft style=3D"border:0 none; border-collapse:collapse; mso-t=
able-Ispace:0; mso-table-rspace:0; width:50%;" border=3D0 cellpadding=3D0 c=
ellspacing=3D0 width=3D50%>
<!--<![endif]-->
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#3c4043; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; line-height:3=

6px; padding-top:20px;" align=3Dcenter width=3D100%>Bounce Rate</td>
</tr>

<tr>

<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#1967D2; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:48px; direction:ltr; line-height:3=

6px;" align=3Dcenter width=3D100%>

43.3%

</td>

</tr>

<tr>

<td dir=3DItr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#3c4043; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; line-height:2=

Opx;" align=3Dcenter width=3D100%>

<span style=3D"font-size: 12px;font-family:Roboto,Helvetica,Arial,sans-se=

rif; color:#0F8212;"><img src=3Dhttp://services.google.com/fh/files/emails/=
green-down-arrow.png height=3D10 width=3D6 style=3D"height: 10px; width:6px;=
color:#0F8212;" alt=3DIncrease>=C2=A0=C2=A0=C2=A03.1%</span>

</td>

</tr>

</table>





=20

<!--[if mso]>
<table align=3D"left" style=3D"border:0 none; border-collapse:collapse; mso=
-table-Ispace:0; mso-table-rspace:0; width:48%;" border=3D"0" cellpadding=
=3D"0" cellspacing=3D"0" width=3D"48%">
<![endif]-->
<!--[if Imso]><!-->
<table align=3Dleft style=3D"border:0 none; border-collapse:collapse; mso-t=
able-Ispace:0; mso-table-rspace:0; width:50%;" border=3D0 cellpadding=3D0 c=
ellspacing=3D0 width=3D50%>
<!--<![endif]-->
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#3c4043; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; line-height:3=
6px; padding-top:20px;" align=3Dcenter width=3D100%>Average Session Duratio=
n</td>
</tr>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#1967D2; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:48px; direction:ltr; line-height:3=
6px;" align=3Dcenter width=3D100%>
00:02:14
</td>
</tr>
<tr>
<td dir=3DItr class=3D"mod-padding image-title" style=3D"border-collapse:co=
llapse; color:#3c4043; font-weight:normal; font-family:Google Sans, Roboto,=
Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; line-height:2=
Opx;" align=3Dcenter width=3D100%>

=20

<span style=3D"font-size: 12px;font-family:Roboto,Helvetica,Arial sans-se=
rif; color:#0F8212;"><img src=3Dhttp://services.google.com/fh/files/emails/=
green-arrow.png height=3D10 width=3D6 style=3D"height:10px; width:6px;color=
#0F8212;" alt=3DIncrease>=C2=A0=C2=A0=C2=A04.1%</span>
</td>
</tr>
</table>

=20
</td>
</tr>
</table>
</td>

</tr>

<!-- shadow: bottom -->

<tr><td class=3Dmod-shadow-3 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size: 1px; line-height:1px; padding:0" bge=
olor=3D#dbdddd height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>

<tr><td class=3Dmod-shadow-4 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size: 1px; line-height: 1px; padding:0" bge=
olor=3D#e7e9ea height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>

<tr><td class=3Dmod-shadow-5 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size: 1px; line-height: 1px; padding:0" bge=
olor=3D#eef0f1 height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>

</tbody>
</table>
</td>

</tr>

<tr>

<td class=3Dbody-content style=3D"border-collapse:collapse; font-family:R=
oboto, Arial, Helvetica, sans-serif; padding:0px 20px 20px 20px;background:=
#f1£3f4;" align=3Dcenter valign=3Dtop width=3D100%>

<table style=3D"border:0 none; border-collapse:collapse; mso-table-lspa=
ce:0; mso-table-rspace:0;" align=3Dcenter border=3DO0 cellpadding=3DO0 cellsp=
acing=3D0 width=3D100%>
<!-- mod: paragraph -->
<tbody>
<tr>
<td class=3Dmod-container-td style=3D"border: 1 px solid #eef0f1; b=
order-collapse:collapse; font-family:Roboto,Arial, Helvetica, sans-serif; p=
adding:25px Opx;" align=3Dcenter bgcolor=3D#ffffff valign=3Dtop width=3D100=
%>
<table style=3D"border:0 none; border-collapse:collapse; mso-ta=
ble-Ispace:0; mso-table-rspace:0;" border=3D0 cellpadding=3DO0 cellspacing=
=3D0 width=3D100%>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"bo=
rder-collapse:collapse; color:#3C4043; font-weight:normal; font-family:Goog=
le Sans, Roboto, Helvetica, Arial, sans-serif; font-size:30px; direction:1t=
r; line-height:normal;" align=3Dcenter width=3D100%>User acquisition</td>
</tr>





<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"bo=
rder-collapse:collapse; color:#5F6368; font-weight:normal; font-family:Robo=
to, Helvetica, Arial, sans-serif; font-size:14px; direction:ltr; line-heigh=
t:22px; padding-bottom:25px;" align=3Dcenter width=3D100%>Breakdown of visi=
tors acquired by channel</td>
</tr>
<tr>
<td dir=3DlItr class=3D"mod-padding image-title" style=3D"bo=
rder-collapse:collapse; color:#3c4043; font-weight:400; font-family:Google =
Sans, Roboto, Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; =
line-height:normal; padding-bottom:20px" align=3Dcenter width=3D100%>
<img src=3Dhttp://chart.googleapis.com/chart?chs=3D190x19=
0&amp;cht=3Dpc&amp;chf=3Dffftff,s,fafafa&amp;chco=3Dfafafa,007DB8|1967D2|00=
4666|95b6ee&amp;chd=3Dt:0(58.8,32.6,8.4&amp;chp=3D4.433 &amp;chma=3D0,0,0,0 =
style=3Dwidth:300px; width=3D300>
</td>
</tr>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"bo=
rder-collapse:collapse; color:#3c4043; font-weight:400; font-family:Google =
Sans, Roboto, Helvetica, Arial, sans-serif; font-size:16px; direction:ltr; =
line-height:normal;" align=3Dcenter width=3D100%>
<table align=3Dleft style=3D"border:0 none; border-collapse:collapse; mso-t=
able-Ispace:0; mso-table-rspace:0; width:33%;" border=3D0 cellpadding=3D0 c=
ellspacing=3D0 width=3D33%>
<tr>
<td dir=3DItr class=3D"mod-padding image-title" style=3D"border-collaps=
e:collapse; color:#3C4043; font-weight:normal; font-family:Google Sans, Rob=
oto, Helvetica, Arial, sans-serif; font-size:18px; direction:ltr; line-heig=
ht:36px;" align=3Dcenter width=3D100%>Organic Search</td>
</tr>
<tr>
<td dir=3DItr class=3D"mod-padding image-title" style=3D"border-collaps=
e:collapse; color:#007DB8; font-weight:normal; font-family:Google Sans, Rob=
oto, Helvetica, Arial, sans-serif; font-size:48px; direction:ltr; line-heig=
ht:48px; letter-spacing: -1.73px;" align=3Dcenter width=3D100%>58.8%</td>
</tr>
</table>
<table align=3Dleft style=3D"border:0 none; border-collapse:collapse; mso-t=
able-Ispace:0; mso-table-rspace:0; width:33%;" border=3D0 cellpadding=3D0 c=
ellspacing=3D0 width=3D33%>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collaps=
e:collapse; color:#3C4043; font-weight:normal; font-family:Google Sans, Rob=
oto, Helvetica, Arial, sans-serif; font-size:18px; direction:ltr; line-heig=
ht:36px;" align=3Dcenter width=3D100%>Direct</td>
</tr>
<tr>
<td dir=3DItr class=3D"mod-padding image-title" style=3D"border-collaps=
e:collapse; color:#1967D2; font-weight:normal; font-family:Google Sans, Rob=
oto, Helvetica, Arial, sans-serif; font-size:48px; direction:ltr; line-heig=
ht:48px; letter-spacing: -1.73px;" align=3Dcenter width=3D100%>32.6%</td>
</tr>
</table>
<table align=3Dleft style=3D"border:0 none; border-collapse:collapse; mso-t=
able-Ispace:0; mso-table-rspace:0; width:33%;" border=3D0 cellpadding=3D0 c=
ellspacing=3D0 width=3D33%>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collaps=
e:collapse; color:#3C4043; font-weight:normal; font-family:Google Sans, Rob=
oto, Helvetica, Arial, sans-serif; font-size:18px; direction:ltr; line-heig=
ht:36px;" align=3Dcenter width=3D100%>All Other Sessions</td>
</tr>
<tr>
<td dir=3Dltr class=3D"mod-padding image-title" style=3D"border-collaps=
e:collapse; color:#004666; font-weight:normal; font-family:Google Sans, Rob=
oto, Helvetica, Arial, sans-serif; font-size:48px; direction:ltr; line-heig=
ht:48px; letter-spacing: -1.73px;" align=3Dcenter width=3D100%>8.4%</td>
</tr>
</table>
</td>
</tr>
</table>
</td>
</tr>
<!-- shadow: bottom -->
<tr><td class=3Dmod-shadow-3 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size:1px; line-height: 1 px; padding:0" bge=
olor=3D#dbdddd height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>
<tr><td class=3Dmod-shadow-4 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size:1px; line-height: 1 px; padding:0" bge=
olor=3D#e7e9¢a height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>
<tr><td class=3Dmod-shadow-5 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size:1px; line-height: 1px; padding:0" bge=
olor=3D#eef0f1 height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>





</tbody>
</table>
</td>
</tr>

<tr>
<td class=3Dbody-content style=3D"border-collapse:collapse; font-family:R=
oboto, Arial, Helvetica, sans-serif; padding:0px 20px 20px 20px;background:=
#f1£34;" align=3Dcenter valign=3Dtop width=3D100%>
<table style=3D"border:0 none; border-collapse:collapse; mso-table-lspa=
ce:0; mso-table-rspace:0;" align=3Dcenter border=3DO0 cellpadding=3D0 cellsp=
acing=3D0 width=3D100%>
<!-- mod: paragraph -->
<tbody>
<tr>
<td class=3Dmod-container-td style=3D"border: 1 px solid #eef0f1; b=
order-collapse:collapse; font-family:Roboto,Arial, Helvetica, sans-serif; p=
adding:0px 30px;" align=3Dcenter bgcolor=3D#ffffff valign=3Dtop width=3D100=
%>
<table style=3D"border:0 none; border-collapse:collapse; mso-ta=
ble-Ispace:0; mso-table-rspace:0;" border=3DO0 cellpadding=3DO0 cellspacing=
=3D0 width=3D100%>
<tr>
<td colspan=3D2 dir=3Dltr class=3D"mod-padding image-title"=
style=3D"border-collapse:collapse; color:#3C4043; font-weight:normal; font=
-family:Google Sans, Roboto, Helvetica, Arial, sans-serif; font-size:30px; =
direction:ltr; line-height:normal; padding:25px Opx;" align=3Dcenter width=
=3D100%>Feature spotlight</td>
</tr>
<tr>
<td colspan=3D2 dir=3DlItr class=3D"mod-padding image-title"=
style=3D"border-collapse:collapse; color:#5F6368; font-weight:normal; font=
-family:Roboto, Helvetica, Arial, sans-serif; font-size:16px; direction:Itr=
; line-height:26px; padding:0 0 25px 0;" align=3Dleft width=3D100%>Our next=
-generation measurement solution, Google Analytics 4, is replacing Universa=
I Analytics. Starting in 2023, Universal Analytics will no longer process d=
ata. </td>
</tr>
<tr>
<td colspan=3D2 dir=3Dltr class=3D"mod-padding image-title"=
style=3D"border-collapse:collapse; color:#5F6368; font-weight:normal; font=
-family:Roboto, Helvetica, Arial, sans-serif; font-size:16px; direction:ltr=
; line-height:26px;" align=3Dleft width=3D100%>In preparation, we encourage=
you to switch over to a Google Analytics 4 property as soon as possible. <=
a href=3Dhttps://notifications.google.com/g/p/APNLITjCFbECY 60GzoQhPj-Kx8nuW=
46r7kd1vdlYROxaDX1fSOJjLp_n6ZUguY-hJkIFU2HsAHp3dgiR2SvICOmaJdPwoOZs-rRe5mIM=
6ca0oK6j5fzwnqLn_sDLmzzA_N-pp_MaSzzulsFdXPIZG6S6iwEVjvw8vIuLScH2HUEqOgEXX4x=
JqQMGwKLhhk5aG5n928vtRmcKredUSKoe-IGG4eUWMINpbDuRFmyfD3 ruYhv1QLPLfzum-YRzPY=
2KyaUF9jeMv3sg41n0O3U_PQ3vBTy2FBUvxnA style=3Dtext-decoration:none;color:#19=
67D2; target=3D_blank>Watch the latest updates from Google Marketing Live</=
a>, for more information on how Google Analytics 4 can help you grow your b=
usiness and deliver better experiences in a privacy safe way.</td>
</tr>
<tr>
<td colspan=3D2 style=3D"padding: 20px 30px 25px;">
<table width=3D233 border=3D0 cellpadding=3D0 cellspacing=
=3DO0 align=3Dcenter>
<tbody>
<tr>
<td width=3D233 height=3D48 style=3D"text-align:cen=
ter; white-space: nowrap; background-color: #1967D2; height: 48px; width:23=
3px;border-radius:3px;color:#ftffff;" dir=3Dltr>
<div>
<!--[if mso]>
<v:roundrect xmlns:v=3D"urn:schemas-microsoft-c=
om:vml" xmlns:w=3D"urn:schemas-microsoft-com:office:word" href=3D"https:/n=
http: nmail twave.com/?c=164 =ie304nROX -rDn1wHFpD0Thni6pK LCZR-t-
=http%3a%2f%2fotifications%2 le%2ecom%2fg%2fp%2fAPNL1TiSNCN6aL 7TzXshl KchOSkzyiz2ivMLItVBODNHTP19
sNwCio-nyNjv-fodDyyfZWxGQVrvSK97nBqKeltOfgINq35cvMFpaYpgCf4fWbflUgVCvF_lkY8=
8kq8gFC2S1YhEPFI8DcRXIxWMVdxmQmFMo3Hr9CGg2vFyCaYrX3CfNzIZRm-Sg4Dc8vprO;Y f4P=
a0OBOCVj6aDVQz3jnYeNT7aXmBqQPUWmMKDQ2A-4cbXx_XP4aYNf3TIwf7s21vRIKciiSVtqLCIX6=
0YvhsGOpTLfIn_apNI1HQTEpR7TqGjK8k3ehCQS8IWjVNSvfYON1POadQ" style=3D"padding: =
0 20px;width:233px;height:41px;v-text-anchor:middle;" arcsize=3D"10%" strok=
e=3D"f" fill=3D"t">
<v:fill type=3D"tile" color=3D"#1967D2" />
<w:anchorlock/>
<center style=3D"color:#fftfff;font-family:Robo=
to, Helvetica, Arial, sans-serif; font-weight:500;font-size:16px;text-trans=
form: uppercase;">GET STARTED</center>
</v:roundrect>
<![endif]-->
<!--[if Imso]><!-->
<a dir=3DlItr href=3Dhttps://notifications.googl=




https://n=/

http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQLCZR-t-8Q&u=http%3a%2f%2fotifications%2egoogle%2ecom%2fg%2fp%2fAPNL1Ti5NCN6aL7TzXshLKchOSkzyiz2ivMLItVB0DNHTP1%3d

http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQLCZR-t-8Q&u=http%3a%2f%2fotifications%2egoogle%2ecom%2fg%2fp%2fAPNL1Ti5NCN6aL7TzXshLKchOSkzyiz2ivMLItVB0DNHTP1%3d

http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQO7KRbkvoQ&u=http%3a%2f%2fe%2ecom%2fg%2fp%2fAPNL1Ti5NCN6aL7TzXshLKchOSkzyiz2ivMLItVB0DNHTP1sNwCio-nyNjv-fodDy%3d

http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQO7KRbkvoQ&u=http%3a%2f%2fe%2ecom%2fg%2fp%2fAPNL1Ti5NCN6aL7TzXshLKchOSkzyiz2ivMLItVB0DNHTP1sNwCio-nyNjv-fodDy%3d

http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQO7KRbkvoQ&u=http%3a%2f%2fe%2ecom%2fg%2fp%2fAPNL1Ti5NCN6aL7TzXshLKchOSkzyiz2ivMLItVB0DNHTP1sNwCio-nyNjv-fodDy%3d



yfZWxGQVrvSK97nBqKe1tOfgINg35cvMFpaY pgCf4fWbflUgVCVE_1kY 88kq8gFC2SIYhEPF98D=
cRXIxWMVdxmQmFMo3Hr9CGg2vFyCaYrX3CINzIZRm-Sg4Dc8vprOjY f4PaOBOCVj6aDVQz3jnYe=
NT7aXmBqQPUWmMKDQ2A-4cbXx_XP4aYNf3Tlwf7s21vRIKciiSVtqLCIX60YvhsGOpTLfIn_apN1=
HQTEpR7TqGjK8k3ehCQ8IWjVN5vfYON1POadQ class=3Dcta-button style=3D"color:#{f=
ffff;display:inline-block;font-family:Roboto, Helvetica, Arial, sans-serif;=
font-size: 16px;font-weight:bold;line-height:20px;text-align:center;text-dec=
oration:none;padding-left:28px;padding-right:28px; padding-bottom:3px;paddi=
ng-top:3px; -webkit-text-size-adjust:none;white-space: nowrap; direction:It=
r; min-width:177px;text-transform: uppercase;" target=3D_blank>GET STARTED<=
/a>
<!--<![endif]-->
</div>
</td>
</tr>
</tbody>
</table>
</td>
</tr>
</table>
</td>

</tr>

<!-- shadow: bottom -->

<tr><td class=3Dmod-shadow-3 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size:1px; line-height: 1px; padding:0" bge=
olor=3D#dbdddd height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>

<tr><td class=3Dmod-shadow-4 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size: 1px; line-height:1px; padding:0" bge=
olor=3D#e7e¢9ea height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>

<tr><td class=3Dmod-shadow-5 style=3D"border-collapse:collapse; fon=
t-family:Roboto, sans-serif; font-size: 1px; line-height:1px; padding:0" bge=
olor=3D#eef0f1 height=3D1 valign=3Dtop width=3D100%>=C2=A0</td></tr>

</tbody>
</table>
</td>

</tr>
=20

<tr>
<td style=3Dpadding-bottom:25px; bgcolor=3D#{fffff>
<table border=3DO0 cellpadding=3D0 cellspacing=3D0 width=3D600 align=3Dc=
enter style=3D"width:600px;margin:0 auto;padding-left:30px;padding-right:30=
px;">
<td style=3Dpadding-top:25px;>
<table style=3D"border:0 none; border-collapse:collapse; mso-table-=
Ispace:0;text-align:left;direction:ltr; mso-table-rspace:0;" align=3Dcenter=
border=3D0 cellpadding=3DO0 cellspacing=3D0 width=3D100% dir=3DlItr>
<tbody>
<tr>
<td colspan=3D2 dir=3Dltr class=3D"mod-padding image-title" s=
tyle=3D"border-collapse:collapse; color:#5F6368; font-weight:400; font-fami=
ly:Roboto, Helvetica, Arial, sans-serif; font-size:16px; direction:Itr; lin=
e-height:26px; padding:0 45px;" align=3Dcenter width=3D100%>Get insights on=
the go by downloading the free
<span style=3D"white-space: nowrap !important; display:inline-block;"><a hr=
ef=3Dhttps://notifications.google.com/g/p/APNL1TjI8SmHhB841f2pyEhX T9qp-a3FPL=
WMDRvKJvexnQelaBMM2FsvfR_RIzip4d-xFnuOIBIRveQxjzHfZgT-R48mwiDMRuwAhAPAcBdea=
1ShHOgRwIJtK4FKhZD89gmFBIMI6EOWQiabROVGK 1pZwoySbUVPgWSfITyY14pkY2iYezlkIBPcY=
¢j-UYitwmOkDhwXbvkHyg-41aim4662WINHRG-xKv0J2ieVYR3carzFGUEt4paT6U45547KO0LIQ=
_xmsRnzI3wG-j_NaERr2C_7MLLh1iP85YNIogKrA style=3Dtext-decoration:none;color=
#1967D2; target=3D_blank><!--[if gte mso 9]><br><![endif]-->Google Analyti=
cs app</a></span>.</td>
</tr>
<tr>
<td align=3Dright class=3D"center icon" style=3D"-premailer-a=
lign:center; padding:20px 15px Opx Opx;" align=3Dcenter width=3D50%>
<a href=3Dhttps://notifications.google.com/g/p/APNL1Tix-F3Z=
DRgbOGPmOmwjK1W_AIlIONngEqVrenEKEgagAelJRKFZgqaca3RdnxnD 1m6f3WSUhOVDkvv7DV1D=
y5xtTWQDCHyukoag8AfldHrbyMmTi5Rexa7Neul4kqS1v0gO73m0ZDN_Echw_TbY ToubpkwugZn=
ngYHuKnbvmC3z611t6REmcbLuQWUP8HaKRHvuCaz7ZvO0W4e0Y 59gTKMEWruMfR8QcMn3YoZMdY 6=
OXU7-TARETDGokz1wTzsjhpOCFnc6cIRhVul0YRFuvVAvLtsg target=3D_blank valign=3D=
top><img src=3Dhttps://services.google.com/fh/files/emails/ga_google play.p=
ng alt=3D"Google Play" border=3D0 width=3D170 height=3D50 style=3D"width:16=
Spx; height:50px;"></a>
</td>

<td align=3Dleft class=3D"center icon" style=3D"-premailer-al=
ign:center; padding:20px Opx Opx 15px;" align=3Dcenter width=3D50%>
<a href=3Dhttps://notifications.google.com/g/p/APNL1TjsPetY=
0jn-FWTNylFyOK_3XsxSw_2iNSmWEIOySR5wpo3pT5clEr34ZPtczCGbXgjfBKEigmvRgWmSPeK=
QiqEIL_YXdKGGI9psYpWdu2rKszzGIC6fHPQg8KPiDMCUJBEJHOfBv7LnmW6vL52i5a0DwRqoM=
tIRK8cKX4mFnse4ZJz target=3D_blank valign=3Dtop><img src=3Dhttps://services=
R . o -

png alt=3D"App Store" border=3D0 w=

</td>
</tr>
</tbody>



http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQOvMEbh6qw&u=http%3a%2f%2fgoogle%2ecom%2ffh%2ffiles%2femails%2fga%5fapp%5fstore%2epng

http://scanmail.trustwave.com/?c=16439&d=ie3o4nROxb7G-rDn1wHFpD0Thni6pKGgQOvMEbh6qw&u=http%3a%2f%2fgoogle%2ecom%2ffh%2ffiles%2femails%2fga%5fapp%5fstore%2epng



</table>
</td>
</table>
</td>
</tr>

=20
<tr>
<td class=3Dfooter-content style=3D"border-collapse:collapse; font-famil=
y:Roboto, sans-serif; padding:4px 30px 25px 30px;" align=3Dcenter bgcolor=
=3D#ffffff valign=3Dtop width=3D100%>
<table style=3D"border:0 none; border-collapse:collapse; mso-table-ls=
pace:0; mso-table-rspace:0;" align=3Dcenter border=3D0 cellpadding=3D0 cell=
spacing=3D0 width=3D100%>
<tbody>
<!-- Space -->
<tr>
<td class=3Dfooter-addr colspan=3D2 style=3D"border-collapse:=
collapse; color:#999999;direction:ltr; font-size:10px;line-height: 14px; pad=
ding:0 0 15px;" align=3Dcenter valign=3Dtop width=3D100%><span class=3Dios-=
link-footer-addr style=3D"color:#999999; cursor:text; text-decoration:none;=
"><font><span style=3D"color:#999999; cursor:text; text-decoration:none; fo=
nt-family:Roboto, sans-serif;">
<span style=3D"font-size:inherit; color:inherit; font-weight:inherit;=
line-height:inherit; font-family:inherit;">=C2=A9 2022 Google LLC 1600 Amp=
hitheatre Parkway, Mountain View, CA 94043</span>
=20
=20
</span></font></span></td>
</tr>
<tr><td colspan=3D2 class=3D"footer-legal last" style=3D"border-c=
ollapse:collapse; color:#999999; font-family:Roboto, sans-serif; font-size:=
10px;direction:ltr; line-height: 14px; padding:0 0 15px; padding-bottom:0;wo=
rd-break:normal;" align=3Dcenter valign=3Dtop width=3D100%>
=20
=20
<span style=3D"font-size:inherit; color:inherit;font-weight:inherit;"=
>This email was sent to kgraves@cityofpt.us because you indicated that you&=
#39;d like to receive updates and tips about your Google Analytics account.=
If you don&#39;t want to receive such emails in the future, please unsubsc=
ribe here: <div style=3Dword-break:break-all;><a target=3D_blank href=3Dhtt=
ps://notifications.google.com/g/optout/APNL1TgdBt21 GOhwu9Eg55XIdLMQPKa8mkTv=
shPKPdUEXPkIA81caF-H0zHh19VU6NeaMblFjeaszwiotAng9jRTKN3ESnaJZ9GBsstbp5wompT=
fy. A8QT0FNKA ?hi=3Den- US>hnp&ﬁs&anmﬂ1mMmmﬁczmAﬂ&daﬁoﬁnM
0 . .

2]GOhwu9Eg55deLMQPKaSkaVShPKPdUEXPklASlcaF HOZHh19VU6NeaMbIF]easzwlotAng9f

JRTKN3ESnalZ9GBsstbpSwompTfY ASQToFNKA?hl=3Den-US</a></div> You can also cha=
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From: mtodd@cityofpt.us

To: MEisler@cityofpt.us
Subject: RE: Capital Facilities Plan
Date: Monday, August 1, 2022 9:17:32 AM

Hi Melody! Happy Monday.
Thank you for sending this last week. This is super helpful as | learn how things operate here.

Have a great day!

From: Melody Eisler <MEisler@cityofpt.us>
Sent: Thursday, July 28, 2022 10:28 AM
To: Michael Todd <mtodd@cityofpt.us>
Subject: RE: Capital Facilities Plan

Hi Michael,

| have always been under the impression that the library levy could not be used for capital as clearly
outlined to me and the previous finance director, city attorney, and public works team by the city
manager who over saw the levy in 2008. However, Debbie Jahnke challenged that notion last year
from some of the language used during the 2008 campaign- some of the documents she cited where
not created by the city but one was a resolution that did state it was for capital- | attached it. We
were not able to find the actual ballot measure to confirm her findings but | do have the resolution
that Council adopted and it does say capital. | have been researching this again for you and did not
find a definitive answer- Heidi has dug into this as well and it is complicated because we weren’t
sure if the ballot language matched the resolution. Other libraries do use their tax dollars for capital
and save for big projects. However, our levy was setup slightly differently. | want to make sure we
are honoring the true intent of the levy and the will of the voters. | have a call into Heidi. | tried to
get clarity once and for all around this last year to no avail. Since no new direction was issued we
have kept to the past practice of not using library dollars for capital.

Regardless of the semantics here, that | hope to get crystal clear clarity on, the library levy is fully
used for operations at this point and does not have room for a capital budget if that is allowable. |
did a Library Level of Service Study in 2018 to keep library funding sustainable and one of the
recommendations was researching alternative funding for library capital projects and for the city to
have a capital facilities plan for the library and really all city buildings. The former city manager
thought we could do a capital bond like what was done for Mountain View to get a new HVAC,
elevator etc- we have not pursued that idea.

The library does have support from the Library Foundation for smaller capital projects, we have
written grants in the past and have a pending library capital grant with the Department of
Commerce that | sent you, and we do have extra money in our fund balance from 2020 as property
taxes came in at the amount they should have that year. We received a donation for about $40,000
that was put into the fund balance for the library director to designate- | would like to apply those
funds to the Pink House exterior restoration. We still have the ARPA money and the existing bond
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refinance money for the bathrooms and the window project and hopefully we get that Commerce
grant.

Let me know if | can get you additional info.
Does this help?

Melody Sky Weaver (née Eisler) (she/her)| Library Director

City of Port Townsend | http://ptpubliclibrary.org/ | meisler@cityofpt.us
1220 Lawrence St, Port Townsend, WA 98368

P:(360) 344-3054

The Library’s mission is, “Uplifting our community through reading, learning, connection, and
creativity.”

From: Michael Todd <mtodd@cityofpt.us>
Sent: Wednesday, July 27, 2022 4:43 PM
To: Melody Eisler <MEisler@cityofpt.us>
Subject: RE: Capital Facilities Plan

Great! Thank you so much. Doesn’t have to be lengthy just a brief line or two.

From: Melody Eisler <MEisler@cityofpt.us>
Sent: Wednesday, July 27, 2022 4:39 PM
To: Michael Todd <mtodd@cityofpt.us>
Subject: RE: Capital Facilities Plan

Hi Michael,
| will work to get you that by the end of the week.

Thanks!

Melody Sky Weaver (née Eisler) (she/her)| Library Director

City of Port Townsend | http://ptpubliclibrary.org/ | meisler@cityofpt.us
1220 Lawrence St, Port Townsend, WA 98368

P:(360) 344-3054

The Library’s mission is, “Uplifting our community through reading, learning, connection, and
creativity.”

From: Michael Todd <mtodd@cityofpt.us>
Sent: Wednesday, July 27, 2022 4:35 PM
To: Melody Eisler <MEisler@cityofpt.us>
Subject: Capital Facilities Plan
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Hi Melody,

Steve and | are working on the Capital Facilities Plan and | was hoping you could provide me a quick
line describing what we talked about last week on why the library operating levy is not eligible for
capital funding and describe the fund-raising efforts through the foundations.

Thank you kindly,

Michael Todd | Facilities and Parks Manager

City of Port Townsend | www.cityofpt.us | mtodd@cityofpt.us
250 Madison St., Port Townsend, WA 98368

P (360) 379-5081 | M (360) 531-4382
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From: breid@cityofpt.us

To: mtodd@cityofpt.us
Subject: RE: Case Request [CR-22-0491] has been assigned to you.
Date: Tuesday, August 2, 2022 2:41:01 PM

Yes sir, we have the stencil and blue paint for doing ADA stalls.

Thanks,
Brian

From: Michael Todd <mtodd@cityofpt.us>

Sent: Tuesday, August 2, 2022 2:07 PM

To: Brian Reid <breid@cityofpt.us>

Subject: Fwd: Case Request [CR-22-0491] has been assigned to you.

Hey Brian,

Do we have the capabilities of painting another ADA stall in the parking lot at Mountain View? Is this something we
do internally?

Thanks,
Michael

Get Qutlook for iOS

From: Brenda Kay Burke <bkburke@cityofpt.us>
Sent: Tuesday, August 2, 2022 8:18:27 AM

To: Michael Todd <mtodd@cityofpt.us>
Subject: FW: Case Request [CR-22-0491] has been assigned to you.

Please read the citizen concern before | answer. | think we need more handicap parking. | see so many elderlies
and disabled people trying to walk to the pool entrance. We could try and turn the space behind the YMCA
portable into a disable parking lot.

Brenda Kay Burke | Lead Operator Facilities

City of Port Townsend | www.cityofpt.us | bkburke@cityofpt.us
1925 Blaine Street, Port Townsend, WA 98368
P:(360) 381-0385| F:(360) 379-4444

From: no-reply@smartgovcommunity.com <no-reply@smartgovcommunity.com>
Sent: Tuesday, August 2, 2022 7:41 AM

To: Brenda Kay Burke <bkburke @cityofpt.us>
Subject: Case Request [CR-22-0491] has been assigned to you.

CAUTION: External Email
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(<]

Case Request CR-22-0491 has been assigned to you.

Description: | really enjoy using the "Y" Port Townsend pool, but... Often it's hard to park. I'm
disabled (with a disabled tag for my car). At best it's a long walk to the pool entrance.
There are only two disabled parking places. | know the parking area is used for lots
more than the pool, but that recognition doesn't help the problem. This morning
(Tuesday July 26th) at 9:15 there were NO parking places, disabled or not. Is there
anything you can suggest?

Requester: David Christensen

This email was sent from a notification-only address that cannot accept incoming email. Please do not reply to this message.
SMARTGoOV powered by Brightly Software, Inc
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From: m ityofpt.

To: breid@cityofpt.us
Subject: RE: Case Request [CR-22-0491] has been assigned to you.
Date: Tuesday, August 2, 2022 3:48:45 PM

Right on! Let me know if you want me to do a workorder or what your process is.

Appreciate it man!

From: Brian Reid <breid@cityofpt.us>

Sent: Tuesday, August 2, 2022 2:41 PM

To: Michael Todd <mtodd@cityofpt.us>

Subject: RE: Case Request [CR-22-0491] has been assigned to you.

Yes sir, we have the stencil and blue paint for doing ADA stalls.

Thanks,
Brian

From: Michael Todd <mtodd@cityofpt.us>

Sent: Tuesday, August 2, 2022 2:07 PM

To: Brian Reid <breid@cityofpt.us>

Subject: Fwd: Case Request [CR-22-0491] has been assigned to you.

Hey Brian,

Do we have the capabilities of painting another ADA stall in the parking lot at Mountain View? Is this something we
do internally?

Thanks,
Michael

Get Qutlook for iOS

From: Brenda Kay Burke <bkburke@cityofpt.us>

Sent: Tuesday, August 2, 2022 8:18:27 AM

To: Michael Todd <mtodd@cityofpt.us>

Subject: FW: Case Request [CR-22-0491] has been assigned to you.

Please read the citizen concern before | answer. | think we need more handicap parking. | see so many elderlies
and disabled people trying to walk to the pool entrance. We could try and turn the space behind the YMCA
portable into a disable parking lot.

Brenda Kay Burke | Lead Operator Facilities

City of Port Townsend | www.cityofpt.us | bkburke@cityofpt.us
1925 Blaine Street, Port Townsend, WA 98368
P:(360) 381-0385| F:(360) 379-4444

From: no-reply@smartgovcommunity.com <no-reply@smartgovcommunity.com>
Sent: Tuesday, August 2, 2022 7:41 AM

To: Brenda Kay Burke <bkburke @cityofpt.us>
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Subject: Case Request [CR-22-0491] has been assigned to you.

CAUTION: External Email

Case Request CR-22-0491 has been assigned to you.

Description: | really enjoy using the "Y" Port Townsend pool, but... Often it's hard to park. I'm
disabled (with a disabled tag for my car). At best it's a long walk to the pool entrance.
There are only two disabled parking places. | know the parking area is used for lots
more than the pool, but that recognition doesn't help the problem. This morning
(Tuesday July 26th) at 9:15 there were NO parking places, disabled or not. Is there
anything you can suggest?

Requester: David Christensen

This email was sent from a notification-only address that cannot accept incoming email. Please do not reply to this message.
SMARTGoOV powered by Brightly Software, Inc.
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From: mtodd@cityofpt.us

To: Joe@fredelectric.com

Subject: RE: City of Port Townsend

Date: Monday, August 1, 2022 8:57:54 AM
Attachments: image001.png

Morning Joe!

Thanks for taking the time last week to speak with me about our concerns at City Hall and the
ventilation system.

| would like to move forward with a comfort test and balancing the system.
How does that sound?

Michael Todd

From: Joe Arnold <Joe@fredelectric.com>
Sent: Thursday, July 28, 2022 2:41 PM

To: Michael Todd <mtodd@cityofpt.us>
Subject: Re: City of Port Townsend

Based on 2 men for eight hours at prevailing wage.
S2,640 + tax
It could be less if we get done earlier.

| hope this was helpful.

Joe Arnold
HVACR Project Manager

FREDE HICHSE&N ELECTRIC

Qua Ty o Service and Personnel Since 1974

402 Glen Cove Road Port Townsend, WA 98368
(360) 385-1395 (W)
(360) 531-3585 (M)

Joe@FredElectric.com

www.FredElectric.com

OnJul 28, 2022, at 9:44 AM, Michael Todd <mtodd@cityofpt.us> wrote:

HiJoe,
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Could you provide us a rough estimate of the cost for balancing and the ventilation
system?

Thank you

From: Joe Arnold <Joe@fredelectric.com>
Sent: Tuesday, July 12, 2022 3:40 PM

To: Michael Todd <mtodd@cityofpt.us>
Subject: Re: City of Port Townsend

I was thinking about the ventilation system after | left.

Keep in mind, this is a ventilation system, not a heating system.

The heat exchangers on the system is designed to help temper the cold air in the winter, not
heat the building.

Maybe the system should be brought back to balanced and adjust the heating system for
comfort.

If there is a problem with the heating system, this could be the reason people are closing

done the ventilation system to stop the cool air in the winter.

The next step.
Balance the ventilation system and evaluate the heating system.

Joe.

OnJul 12, 2022, at 3:21 PM, Michael Todd <mtodd@cityofpt.us> wrote:
Thank you for the update. Really appreciate the quick response.

As far as City Hall goes, | am not sure which direction to go with this. | feel
we could spend a lot of time adjusting the dampeners but not might be

able to fix the situation.

What would the next steps be?

From: Joe Arnold <Joe@fredelectric.com>
Sent: Tuesday, July 12, 2022 3:15 PM
To: Michael Todd <mtodd@cityofpt.us>
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Subject: Re: City of Port Townsend

CAUTION: External Email

Good afternoon.

Yes.

We have you on the schedule for 7/29 to do the rough-in and 10/4 and 10/5 to
install the equipment.

I’'m hoping that something changes in our schedule to get you done earlier.

Thank you.

OnJul 12, 2022, at 3:05 PM, Michael Todd
<mtodd@cityofpt.us> wrote:

Hello:

Wanted to check on the status for the ductless unit to be
installed at Mountain View Campus for the City of Port
Townsend. Has this been put on the schedule yet or is there
a time frame?

Thank you.

Michael Todd | Facilities and Parks Manager
City of Port Townsend

| www.cityofpt.us | mtodd@cityofpt.us

250 Madison St., Port Townsend, WA 98368

P (360) 379-5081 | M (360) 531-4382

CITYOFPT NOTICE REGARDING PUBLIC DISCLOSURE:
Public documents and records are available to the public as
required under the Washington State Public Records Act (RCW
42.56).

The information contained in all correspondence with a
government entity may be disclosable to third party requesters
under the Public Records Act.
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From: canderson@cityofpt.us

To: sking@cityofpt.us

Subject: RE: Semi-Annual Report for Mountain View Pool
Date: Monday, August 1, 2022 6:23:41 PM
Attachments: image001.png

Thank you!!

From: Steve King <sking@cityofpt.us>

Sent: Monday, August 1, 2022 6:05 PM

To: Connie Anderson <canderson@cityofpt.us>

Subject: FW: Semi-Annual Report for Mountain View Pool

From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Monday, August 1, 2022 4:56 PM

To: John Mauro <JMauro@cityofpt.us>

Cc: Steve King <sking@cityofpt.us>; Derek Lee <derek@olympicpeninsulaymca.org>; Rowen Deluna
<rowen@olympicpeninsulaymca.org>

Subject: Re: Semi-Annual Report for Mountain View Pool

Hi John,

Member support is our term for financial assistance. The contra-general ledger account represents
the amount of financial support provided to individuals and families.

Wendy

On Mon, Aug 1, 2022 at 4:49 PM John Mauro <JMauro@cityofpt.us> wrote:

Thank you, Wendy. Strong numbers and good story about revenue over expenditure. We'll have
a look and get back to you if we have any questions or need for more info.

In my very quick look, | noticed a line item in revenue for -$7422.83/member support. Can you
help me understand what that is?

Thanks to you and your staff for the great work they do!

All best

john

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

[i Follow us on Facebook: fb.me/CitvofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage
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From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Sunday, July 31, 2022 7:43 PM

To: John Mauro <JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen Deluna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool

Hi John and Steve,

Attached is the semi--annual report for the Mountain View Pool. Please let me know if you have
any questions or would like any additional information.

Thanks,

Wendy

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility



mailto:wendy@olympicpeninsulaymca.org

mailto:JMauro@cityofpt.us

mailto:sking@cityofpt.us

mailto:derek@olympicpeninsulaymca.org

mailto:rowen@olympicpeninsulaymca.org

mailto:wendy@olympicpeninsulaymca.org

http://scanmail.trustwave.com/?c=16439&d=g-jo4h30R-9AGcOqHxuTSoIl-CZyLxIu6HvVcMq86w&u=http%3a%2f%2fwww%2eolympicpeninsulaymca%2eorg%2f

mailto:wendy@olympicpeninsulaymca.org

http://scanmail.trustwave.com/?c=16439&d=g-jo4h30R-9AGcOqHxuTSoIl-CZyLxIu6HvVcMq86w&u=http%3a%2f%2fwww%2eolympicpeninsulaymca%2eorg%2f




From: canderson@cityofpt.us

To: sking@cityofpt.us; JMauro@cityofpt.us
Subject: RE: Semi-Annual Report for Mountain View Pool
Date: Monday, August 1, 2022 6:23:36 PM
Attachments: image001.png

Hello,

Yes, that is good to know and completely makes sense.

Thanks!
Connie

From: Steve King <sking@cityofpt.us>

Sent: Monday, August 1, 2022 6:05 PM

To: John Mauro <JMauro@cityofpt.us>

Cc: Connie Anderson <canderson@cityofpt.us>

Subject: RE: Semi-Annual Report for Mountain View Pool

| caught that too... based on Wendy’s latest response... looks like subsidy for low income? |
remember the Y saying that they turn nobody away for financial reasons. Glad to have clarity on
that line item.

From: John Mauro <JMauro@cityofpt.us>
Sent: Monday, August 1, 2022 10:41 AM
To: Steve King <sking@cityofpt.us>

Cc: Connie Anderson <canderson@cityofpt.us>

Subject: FW: Semi-Annual Report for Mountain View Pool

Just took a quick look but wonder what the subtraction from the revenue line for member support
(about $7k) is?

Looping Connie in too just for situational awareness. Connie: | can explain our relationship and
agreement with the Y (including revenue/cost share provision) briefly if you'd like.

John Mauro | City Manager
City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

ﬁ Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Wendy Bart <wendy@olympicpeninsulaymca.org>
Sent: Sunday, July 31, 2022 7:43 PM
To: John Mauro <JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
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Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen Deluna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool

Hi John and Steve,

Attached is the semi--annual report for the Mountain View Pool. Please let me know if you have any
guestions or would like any additional information.

Thanks,

Wendy

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382

(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility
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From: sking@cityofpt.us

To: JMauro@cityofpt.us

Cc: canderson@cityofpt.us

Subject: RE: Semi-Annual Report for Mountain View Pool
Date: Monday, August 1, 2022 6:04:54 PM
Attachments: image001.png

| caught that too... based on Wendy’s latest response... looks like subsidy for low income? |
remember the Y saying that they turn nobody away for financial reasons. Glad to have clarity on
that line item.

From: John Mauro <JMauro@cityofpt.us>

Sent: Monday, August 1, 2022 10:41 AM

To: Steve King <sking@cityofpt.us>

Cc: Connie Anderson <canderson@cityofpt.us>

Subject: FW: Semi-Annual Report for Mountain View Pool

Just took a quick look but wonder what the subtraction from the revenue line for member support
(about $7k) is?

Looping Connie in too just for situational awareness. Connie: | can explain our relationship and
agreement with the Y (including revenue/cost share provision) briefly if you'd like.

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

n Follow us on Facebook: fb.me/CitvofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Sunday, July 31, 2022 7:43 PM

To: John Mauro <JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen Deluna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool

CAUTION: External Email

Hi John and Steve,
Attached is the semi--annual report for the Mountain View Pool. Please let me know if you have any
guestions or would like any additional information.
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Thanks,
Wendy

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility
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From: JMauro@cityofpt.us

To: wendy@olympicpeninsulaymca.org; sking@cityofpt.us

Cc: derek@olympicpeninsulaymca.org; rowen@olympicpeninsulaymca.org
Subject: RE: Semi-Annual Report for Mountain View Pool

Date: Monday, August 1, 2022 4:49:18 PM

Attachments: image001.png

Thank you, Wendy. Strong numbers and good story about revenue over expenditure. We'll have a
look and get back to you if we have any questions or need for more info.

In my very quick look, | noticed a line item in revenue for -5$7422.83/member support. Can you help
me understand what that is?

Thanks to you and your staff for the great work they do!

All best

john

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

n Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Sunday, July 31, 2022 7:43 PM

To: John Mauro <JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen Deluna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool

CAUTION: External Email

Hi John and Steve,

Attached is the semi--annual report for the Mountain View Pool. Please let me know if you have any
questions or would like any additional information.

Thanks,

Wendy

Wendy Bart

Chief Executive Officer
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Olympic Peninsula YMCA
675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility
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From: JMauro@cityofpt.us

To: canderson@cityofpt.us; sking@cityofpt.us
Subject: RE: Semi-Annual Report for Mountain View Pool
Date: Monday, August 1, 2022 7:53:21 PM
Attachments: image001.png

Yes, confirmed by Wendy

HiJohn,

Member support is our term for financial assistance. The contra-general ledger account represents
the amount of financial support provided to individuals and families.

Wendy

John Mauro | City Manager

City of Port Townsend | www.citvofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

ﬂ Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Connie Anderson <canderson@cityofpt.us>

Sent: Monday, August 1, 2022 6:24 PM

To: Steve King <sking@cityofpt.us>; John Mauro <JMauro@cityofpt.us>
Subject: RE: Semi-Annual Report for Mountain View Pool

Hello,
Yes, that is good to know and completely makes sense.

Thanks!
Connie

From: Steve King <sking@cityofpt.us>
Sent: Monday, August 1, 2022 6:05 PM
To: John Mauro <JMauro@cityofpt.us>

Cc: Connie Anderson <canderson@cityofpt.us>

Subject: RE: Semi-Annual Report for Mountain View Pool

| caught that too... based on Wendy’s latest response... looks like subsidy for low income? |
remember the Y saying that they turn nobody away for financial reasons. Glad to have clarity on
that line item.

From: John Mauro <JMauro@cityofpt.us>
Sent: Monday, August 1, 2022 10:41 AM
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To: Steve King <sking@cityofpt.us>
Cc: Connie Anderson <canderson@cityofpt.us>
Subject: FW: Semi-Annual Report for Mountain View Pool

Just took a quick look but wonder what the subtraction from the revenue line for member support
(about $7k) is?

Looping Connie in too just for situational awareness. Connie: | can explain our relationship and
agreement with the Y (including revenue/cost share provision) briefly if you'd like.

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

[i Follow us on Facebook: fb.me/CitvofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Wendy Bart <wendy@olympicpeninsulaymca.org>

Sent: Sunday, July 31, 2022 7:43 PM

To: John Mauro <JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen Deluna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool

CAUTION: External Email

Hi John and Steve,

Attached is the semi--annual report for the Mountain View Pool. Please let me know if you have any
questions or would like any additional information.

Thanks,

Wendy

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County
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The Y: We're for youth development, healthy living and social responsibility






From: JMauro@cityofpt.us

To: wendy@olympicpeninsulaymca.org
Subject: RE: discrimination at the Mt. View Pool
Date: Monday, August 1, 2022 3:18:36 PM
Attachments: image001.png

Hi Wendy — you’re welcome to attend, but | don’t think there will be much in the way of discussion
at all — just a note about the comment and my brief response then on to the agenda. If things heat
up and there’s a desire to have a discussion about this at city council, I'll be sure to let you know!

How did things go today? | can call and check in if that helps

John Mauro | City Manager
City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

n Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Wendy Bart <wendy@olympicpeninsulaymca.org>
Sent: Monday, August 1, 2022 3:17 PM

To: John Mauro <JMauro@cityofpt.us>

Subject: Re: discrimination at the Mt. View Pool

CAUTION: External Email

Do you want me to be at the meeting?

Sent from my iPhone

On Aug 1, 2022, at 12:45 PM, John Mauro <jmauro@cityofpt.us> wrote:

Hi Wendy — for your awareness, below was submitted by Ms. Jaman and will be
included as a late addition to the official City Council agenda packet.

I've spoken with Mayor Faber and while we tend to avoid back and forth interactions
with the public at council meetings, | will offer a brief staff response and he may chime
in as well.

Please drop a line if you want to discuss or have any questions.

Best wishes,

john
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John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

ﬂ Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Heidi Greenwood <HGreenwood@cityofpt.us>
Sent: Monday, August 1, 2022 11:03 AM

To: Leadership Team <LeadershipTeam@CityofPT.us>
Subject: FW: discrimination at the Mt. View Pool

From: Julie Jaman <jjamubi@gmail.com>
Sent: Saturday, July 30, 2022 2:46 PM
To: publiccomment@cityofpt.us

Cc: Steve King <sking@cityofpt.us>; wscadv@wscadv.org;
jkennedy@co.jefferson.wa.us; Heidi Greenwood <HGreenwood@cityofpt.us>; Jon
Stuart <JStuart@cityofpt.us>; mtitternes@cityofpt.us

Subject: discrimination at the Mt. View Pool

August 1, 6:30, public comment to City Council at City Hall, Port
Townsend

July 29, 2022
City Council and State Representatives

| swim weekly at the Port Townsend School District pool at the Mountain
View facility leased by the City, the pool now managed by the Olympic
Peninsula YMCA. My family has used the pool for 35 years. While
showering after my weekly swim, | heard a man’s voice. | looked past the
curtain and saw a man dressed in a woman's bathing suit watching little
girls take down their swimsuits in order to use the restroom. | told him to
leave. It happened that a Y staff person was in the room and | asked her
to get him out of the dressing room. Instead, she immediately told me
while | was standing in the shower unable to exit that | was being
discriminatory and | would no longer be allowed to swim at the pool and
she had called the police.

| went to the police station just next door to report my experience. |
received a call from a Port Townsend police detective and | had a
conversation with the Y’s CEO, Wendy Bart. This, so far, is not a legal
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incident. However, the CEO provided some information of concern. Ms.
Bart told me she assumes the posted “pride” signs indicating the Y
welcomes all people is adequate for women to know crossdressers and
men who identify as women will be using the women’s dressing/shower
room. And she told me that it is the law not to discriminate against such
people and that she was standing by her staff person’s decision to exclude
me from the pool.

In the long ago history of the YMCA there was also the YWCA; working for
the human rights and dignity of women and girls, to protect them from
violence. Nationally, women continue to lose their personal rights to
choose; they, along with little girls, forced to use non-binary facilities are
experiencing increased encounters with peeping toms and assault in
shower, dressing and toilet rooms - at schools, gyms, prisons and now,
potentially, at Mt. View Pool.

The YMCA policies on gender identity use “pride” as a euphemism to
prevent discrimination against one group of people but at the expense of
another group - women who don'’t want to use all-gender bathing/dressing
areas. Although the Y does check to see if pool patrons have been
convicted of sex crimes, there is danger in how the Olympic Y is
furthering this policy of nondiscrimination, the potential of
undignified/illegal behavior for lack of separate facilities. The policy fails to
be inclusive at Mt View pool - women are now at risk of unwanted
exposure to the opposite sex - object and you will no longer be allowed to
use the pool. Is this how the Y intends to secure the safety and dignity of
all its patrons - a YMCA principle?

Just as the City has installed special doors and spaces for handicapped
people, the YMCA should provide an all-gender changing area as well as
binary facilities to accommodate all patrons. The YMCA should
immediately post clear signage indicating the existing dressing/shower
rooms will be used by the opposit sex who gender identify differently. Also,
all parents who send their children to YMCA programs should be informed
that men who identify as women are allowed to accompany little girls into
the dressing and bathroom areas.

Julie Jaman
Quimper Peninsula
360-385-6078

PS Please consider the circumstance when a woman who gender
identifies as a man uses the

mens dressing area and goes to the pool (the park, the beach) in men’s
trunks.





CITYOFPT NOTICE REGARDING PUBLIC DISCLOSURE:

Public documents and records are available to the public as required under the Washington
State Public Records Act (RCW 42.56).

The information contained in all correspondence with a government entity may be
disclosable to third party requesters under the Public Records Act.






From: JStuart@cityofpt.us

To: tolson@cityofpt.us
Subject: RE: discrimination at the Mt. View Pool
Date: Monday, August 1, 2022 6:21:46 AM

We were dispatched to the pool for a disorderly subject in the bathroom refusing to leave and
yelling/calling names to employees. During this time we were actively investigating the unlawful
imprisonment case. | was able to break free to head to the pool as it was in progress. | met with
pool staff who advised the subject had already left but were adamant they wanted her trespassed
for her actions. | advised the pool staff that we would not be able to do that at the moment due to
other priority calls occurring. They were advised to call back if the subject returned, | left the scene.

The subject (Julie) called a few hours later wanting to speak with an officer. Officer Titterness spoke
with her, these are his call notes. “SPOKE TO JULIE. JULIE WAS USING THE RESTROOM AND HEARD A
MANS VOICE AND OBSERVED WHAT APPEARED TO BE A MAN IN A FEMALE BATHING SUIT ASSISTING
A SMALL FEMALE CHILD. JULIE BECAME VERY "TRIGGERED" AND HAD AN EMOTIONAL RESPONSE TO
A STRANGE MALE BEING IN THE BATHROOM AND HELPING A YOUNG GRIL TAKE OFF HER BATHING
SUIT. HAD A LONG DISCUSSION ABOUT THE COMPLEX ISSUE. JULIE IS GOING TO REACH OUT TO THE
YMCA AND DISCUSS THIS ISSUE WITH THEM. SHE IS HOPING NOT TO BE TRESPASSED FROM THE
POOL”

-Jon

From: Thomas Olson <tolson@cityofpt.us>
Sent: Sunday, July 31, 2022 5:27 PM

To: Jon Stuart <JStuart@cityofpt.us>

Subject: Re: discrimination at the Mt. View Pool

What exactly did we do on this incident?

Thomas Olson
Chief of Police
Port Townsend Police Department
360-531-4965

Sent from my iPhone

OnJul 31, 2022, at 1:26 PM, Jon Stuart <JStuart@cityofpt.us> wrote:

FYl from an email | received, along with several others. | believe this was
regarding case #22-3987.

Jon Stuart | Act. Sergeant
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City of Port Townsend | www.cityofpt.us | jstuart@cityofpt.us
1925 Blaine St. Suite 100, Port Townsend, WA 98368

P:(360) 344-9752 | C:(360) 390-8938 | F:(360) 379-4438

From: Julie Jaman <jjamubi@gmail.com>
Sent: Saturday, July 30, 2022 2:46 PM

To: publiccomment@cityofpt.us <publiccomment@cityofpt.us>

Cc: Steve King <sking@cityofpt.us>; wscadv@wscadv.org <wscadv@wscadv.org>;
jkennedy@co.jefferson.wa.us <jkennedy@co.jefferson.wa.us>; Heidi Greenwood
<HGreenwood@cityofpt.us>; Jon Stuart <JStuart@cityofpt.us>; mtitternes@cityofpt.us
<mtitternes@cityofpt.us>

Subject: discrimination at the Mt. View Pool

August 1, 6:30, public comment to City Council at City Hall, Port
Townsend

July 29, 2022
City Council and State Representatives

| swim weekly at the Port Townsend School District pool at the Mountain
View facility leased by the City, the pool now managed by the Olympic
Peninsula YMCA. My family has used the pool for 35 years. While
showering after my weekly swim, | heard a man’s voice. | looked past the
curtain and saw a man dressed in a woman's bathing suit watching little
girls take down their swimsuits in order to use the restroom. | told him to
leave. It happened that a Y staff person was in the room and | asked her
to get him out of the dressing room. Instead, she immediately told me
while | was standing in the shower unable to exit that | was being
discriminatory and | would no longer be allowed to swim at the pool and
she had called the police.

| went to the police station just next door to report my experience. |
received a call from a Port Townsend police detective and | had a
conversation with the Y’s CEO, Wendy Bart. This, so far, is not a legal
incident. However, the CEO provided some information of concern. Ms.
Bart told me she assumes the posted “pride” signs indicating the Y
welcomes all people is adequate for women to know crossdressers and
men who identify as women will be using the women’s dressing/shower
room. And she told me that it is the law not to discriminate against such
people and that she was standing by her staff person’s decision to exclude
me from the pool.

In the long ago history of the YMCA there was also the YWCA; working for
the human rights and dignity of women and girls, to protect them from
violence. Nationally, women continue to lose their personal rights to
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choose; they, along with little girls, forced to use non-binary facilities are
experiencing increased encounters with peeping toms and assault in
shower, dressing and toilet rooms - at schools, gyms, prisons and now,
potentially, at Mt. View Pool.

The YMCA policies on gender identity use “pride” as a euphemism to
prevent discrimination against one group of people but at the expense of
another group - women who don’t want to use all-gender bathing/dressing
areas. Although the Y does check to see if pool patrons have been
convicted of sex crimes, there is danger in how the Olympic Y is
furthering this policy of nondiscrimination, the potential of
undignified/illegal behavior for lack of separate facilities. The policy fails to
be inclusive at Mt View pool - women are now at risk of unwanted
exposure to the opposite sex - object and you will no longer be allowed to
use the pool. Is this how the Y intends to secure the safety and dignity of
all its patrons - a YMCA principle?

Just as the City has installed special doors and spaces for handicapped
people, the YMCA should provide an all-gender changing area as well as
binary facilities to accommodate all patrons. The YMCA should
immediately post clear signage indicating the existing dressing/shower
rooms will be used by the opposit sex who gender identify differently. Also,
all parents who send their children to YMCA programs should be informed
that men who identify as women are allowed to accompany little girls into
the dressing and bathroom areas.

Julie Jaman
Quimper Peninsula
360-385-6078

PS Please consider the circumstance when a woman who gender
identifies as a man uses the

mens dressing area and goes to the pool (the park, the beach) in men’s
trunks.






From: MEisler@cityofpt.us

To: JMauro@cityofpt.us; LeadershipTeam@CityofPT.us
Subject: RE: possible protest this morning at MV Campus
Date: Monday, August 1, 2022 9:55:12 AM
Attachments: image001.png

Thank you for the heads up, John. If this protest does happen | am wondering if the City might
consider doing anything specific to support our trans and LGBTQ+ staff. A similar incident happened
at the Seattle Public Library a few years ago and with an anti-trans group and it deeply impacted
staff. | look forward to talking more about this later today and | can share what | know about that
happened in Seattle.

Melody Sky Weaver (née Eisler) (she/her)| Library Director

City of Port Townsend | http://ptpubliclibrary.org/ | meisler@cityofpt.us
1220 Lawrence St, Port Townsend, WA 98368

P:(360) 344-3054

The Library’s mission is, “Uplifting our community through reading, learning, connection, and
creativity.”

From: John Mauro <JMauro@cityofpt.us>

Sent: Monday, August 1, 2022 9:44 AM

To: Leadership Team <LeadershipTeam@CityofPT.us>
Subject: possible protest this morning at MV Campus

Hi All
| hope you had a great sunny weekend.
Information somewhat limited, but I've been told by the YMCA CEO that there is a rumor that an

anti-transgender protest is scheduled at Mountain View Campus this morning at 11. I'll leave it to
the Chief to determine appropriate preparation/response, but | didn’t want this to catch anyone off
guard.

| can raise this at our lead team meeting this morning, but | suspect it is related to a trespassed
individual from the YMCA-operated pool facility late last week.

See you all soon

John

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

ﬂ Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage
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From: JMauro@cityofpt.us

To: MEisler@cityofpt.us; LeadershipTeam@CityofPT.us
Subject: RE: possible protest this morning at MV Campus
Date: Monday, August 1, 2022 9:59:24 AM
Attachments: image001.png

Oh, absolutely. | would like to talk about this at LT. | don’t want to go there if nothing materializes,
but should there be something today, on my mind is press release, statement to staff and social
media post. In my opinion, there is nothing ambiguous about where the City’s position should be in
terms of supporting staff and the LGBTQ+ community.

John Mauro | City Manager
City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

[i Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Melody Eisler <MEisler@cityofpt.us>

Sent: Monday, August 1, 2022 9:55 AM

To: John Mauro <JMauro@cityofpt.us>; Leadership Team <LeadershipTeam@CityofPT.us>
Subject: RE: possible protest this morning at MV Campus

Thank you for the heads up, John. If this protest does happen | am wondering if the City might
consider doing anything specific to support our trans and LGBTQ+ staff. A similar incident happened
at the Seattle Public Library a few years ago and with an anti-trans group and it deeply impacted
staff. | look forward to talking more about this later today and | can share what | know about that
happened in Seattle.

Melody Sky Weaver (née Eisler) (she/her)| Library Director
City of Port Townsend | http://ptpubliclibrary.org/ | meisler@cityofpt.us
1220 Lawrence St, Port Townsend, WA 98368

P:(360) 344-3054

The Library’s mission is, “Uplifting our community through reading, learning, connection, and
creativity.”

From: John Mauro <JMauro@cityofpt.us>

Sent: Monday, August 1, 2022 9:44 AM

To: Leadership Team <LeadershipTeam@CityofPT.us>
Subject: possible protest this morning at MV Campus

Hi All
| hope you had a great sunny weekend.
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Information somewhat limited, but I've been told by the YMCA CEO that there is a rumor that an
anti-transgender protest is scheduled at Mountain View Campus this morning at 11. I'll leave it to
the Chief to determine appropriate preparation/response, but | didn’t want this to catch anyone off
guard.

| can raise this at our lead team meeting this morning, but | suspect it is related to a trespassed
individual from the YMCA-operated pool facility late last week.

See you all soon

John

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

ﬁ Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage
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From: Wendy Bart

To: John Mauro

Cc: Steve King; Derek Lee; Rowen DelLuna
Subject: Re: Semi-Annual Report for Mountain View Pool
Date: Monday, August 1, 2022 4:55:50 PM
Attachments: image001.png

Hi John,

Member support is our term for financial assistance. The contra-general ledger
account represents the amount of financial support provided to individuals and families.
Wendy

On Mon, Aug 1, 2022 at 4:49 PM John Mauro <]JMauro@cityofpt.us> wrote:

Thank you, Wendy. Strong numbers and good story about revenue over expenditure. We’ll
have a look and get back to you if we have any questions or need for more info.

In my very quick look, I noticed a line item in revenue for -$7422.83/member support. Can
you help me understand what that is?

Thanks to you and your staff for the great work they do!

All best

john

John Mauro | City Manager
City of Port Townsend | www.cityofpt.us
250 Madison Street, Suite 2 | Port Townsend, WA 98368

P:360.379.5043 | M: 360.531.2916

ﬂ Follow us on Facebook: fb.me/CitvofPT

Help steer our future together with Engage PT: www.citvofpt.us/engage

From: Wendy Bart <wen. lympicpeninsulaymeca.org>

Sent: Sunday, July 31, 2022 7:43 PM

To: John Mauro <]JMauro@cityofpt.us>; Steve King <sking@cityofpt.us>
Cc: Derek Lee <derek@olympicpeninsulaymca.org>; Rowen DeLuna
<rowen@olympicpeninsulaymca.org>

Subject: Semi-Annual Report for Mountain View Pool
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Hi John and Steve,

Attached is the semi--annual report for the Mountain View Pool. Please let me know if you
have any questions or would like any additional information.

Thanks,

Wendy

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility

Wendy Bart

Chief Executive Officer

Olympic Peninsula YMCA

675 N. 5th Avenue, Suite 3A, Sequim, WA 98382
(P) 360 504 0526 (F) 360 452 5559

(E) wendy@olympicpeninsulaymca.org (W) www.olympicpeninsulaymca.org

(O) YMCA of Port Angeles | YMCA of Sequim | YMCA of Jefferson County

The Y: We're for youth development, healthy living and social responsibility
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From: Wendy Bart

To: John Mauro

Subject: Re: discrimination at the Mt. View Pool
Date: Monday, August 1, 2022 1:41:32 PM
Attachments: image001.png

CAUTION: External Email

Thanks for sharing.

Sent from my iPhone

On Aug 1, 2022, at 12:45 PM, John Mauro <jmauro@cityofpt.us> wrote:

Hi Wendy — for your awareness, below was submitted by Ms. Jaman and will be
included as a late addition to the official City Council agenda packet.

I've spoken with Mayor Faber and while we tend to avoid back and forth interactions
with the public at council meetings, | will offer a brief staff response and he may chime
in as well.

Please drop a line if you want to discuss or have any questions.

Best wishes,

john

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

n Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Heidi Greenwood <HGreenwood@cityofpt.us>
Sent: Monday, August 1, 2022 11:03 AM

To: Leadership Team <LeadershipTeam@CityofPT.us>
Subject: FW: discrimination at the Mt. View Pool

From: Julie Jaman <jjamubi@gmail.com>
Sent: Saturday, July 30, 2022 2:46 PM

To: publiccomment@cityofpt.us
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Cc: Steve King <sking@cityofpt.us>; wscadv@wscadv.org;
jkennedy@co.jefferson.wa.us; Heidi Greenwood <HGreenwood@cityofpt.us>; Jon

Stuart <JStuart@cityofpt.us>; mtitternes@cityofpt.us
Subject: discrimination at the Mt. View Pool

August 1, 6:30, public comment to City Council at City Hall, Port
Townsend

July 29, 2022
City Council and State Representatives

| swim weekly at the Port Townsend School District pool at the Mountain
View facility leased by the City, the pool now managed by the Olympic
Peninsula YMCA. My family has used the pool for 35 years. While
showering after my weekly swim, | heard a man’s voice. | looked past the
curtain and saw a man dressed in a woman's bathing suit watching little
girls take down their swimsuits in order to use the restroom. | told him to
leave. It happened that a Y staff person was in the room and | asked her
to get him out of the dressing room. Instead, she immediately told me
while | was standing in the shower unable to exit that | was being
discriminatory and | would no longer be allowed to swim at the pool and
she had called the police.

| went to the police station just next door to report my experience. |
received a call from a Port Townsend police detective and | had a
conversation with the Y’s CEO, Wendy Bart. This, so far, is not a legal
incident. However, the CEO provided some information of concern. Ms.
Bart told me she assumes the posted “pride” signs indicating the Y
welcomes all people is adequate for women to know crossdressers and
men who identify as women will be using the women’s dressing/shower
room. And she told me that it is the law not to discriminate against such
people and that she was standing by her staff person’s decision to exclude
me from the pool.

In the long ago history of the YMCA there was also the YWCA; working for
the human rights and dignity of women and girls, to protect them from
violence. Nationally, women continue to lose their personal rights to
choose; they, along with little girls, forced to use non-binary facilities are
experiencing increased encounters with peeping toms and assault in
shower, dressing and toilet rooms - at schools, gyms, prisons and now,
potentially, at Mt. View Pool.

The YMCA policies on gender identity use “pride” as a euphemism to
prevent discrimination against one group of people but at the expense of
another group - women who don’t want to use all-gender bathing/dressing
areas. Although the Y does check to see if pool patrons have been
convicted of sex crimes, there is danger in how the Olympic Y is
furthering this policy of nondiscrimination, the potential of
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undignified/illegal behavior for lack of separate facilities. The policy fails to
be inclusive at Mt View pool - women are now at risk of unwanted
exposure to the opposite sex - object and you will no longer be allowed to
use the pool. Is this how the Y intends to secure the safety and dignity of
all its patrons - a YMCA principle?

Just as the City has installed special doors and spaces for handicapped
people, the YMCA should provide an all-gender changing area as well as
binary facilities to accommodate all patrons. The YMCA should
immediately post clear signage indicating the existing dressing/shower
rooms will be used by the opposit sex who gender identify differently. Also,
all parents who send their children to YMCA programs should be informed
that men who identify as women are allowed to accompany little girls into
the dressing and bathroom areas.

Julie Jaman
Quimper Peninsula
360-385-6078

PS Please consider the circumstance when a woman who gender
identifies as a man uses the

mens dressing area and goes to the pool (the park, the beach) in men’s
trunks.

CITYOFPT NOTICE REGARDING PUBLIC DISCLOSURE:

Public documents and records are available to the public as required under the Washington
State Public Records Act (RCW 42.56).

The information contained in all correspondence with a government entity may be
disclosable to third party requesters under the Public Records Act.






From: Wendy Bart

To: John Mauro

Subject: Re: discrimination at the Mt. View Pool
Date: Monday, August 1, 2022 3:17:05 PM
Attachments: image001.png

CAUTION: External Email

Do you want me to be at the meeting?

Sent from my iPhone

On Aug 1, 2022, at 12:45 PM, John Mauro <jmauro@cityofpt.us> wrote:

Hi Wendy — for your awareness, below was submitted by Ms. Jaman and will be
included as a late addition to the official City Council agenda packet.

I've spoken with Mayor Faber and while we tend to avoid back and forth interactions
with the public at council meetings, | will offer a brief staff response and he may chime
in as well.

Please drop a line if you want to discuss or have any questions.

Best wishes,

john

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

n Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Heidi Greenwood <HGreenwood@cityofpt.us>
Sent: Monday, August 1, 2022 11:03 AM

To: Leadership Team <LeadershipTeam@CityofPT.us>
Subject: FW: discrimination at the Mt. View Pool

From: Julie Jaman <jjamubi@gmail.com>
Sent: Saturday, July 30, 2022 2:46 PM

To: publiccomment@cityofpt.us
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Cc: Steve King <sking@cityofpt.us>; wscadv@wscadv.org;
jkennedy@co.jefferson.wa.us; Heidi Greenwood <HGreenwood@cityofpt.us>; Jon

Stuart <JStuart@cityofpt.us>; mtitternes@cityofpt.us
Subject: discrimination at the Mt. View Pool

August 1, 6:30, public comment to City Council at City Hall, Port
Townsend

July 29, 2022
City Council and State Representatives

| swim weekly at the Port Townsend School District pool at the Mountain
View facility leased by the City, the pool now managed by the Olympic
Peninsula YMCA. My family has used the pool for 35 years. While
showering after my weekly swim, | heard a man’s voice. | looked past the
curtain and saw a man dressed in a woman's bathing suit watching little
girls take down their swimsuits in order to use the restroom. | told him to
leave. It happened that a Y staff person was in the room and | asked her
to get him out of the dressing room. Instead, she immediately told me
while | was standing in the shower unable to exit that | was being
discriminatory and | would no longer be allowed to swim at the pool and
she had called the police.

| went to the police station just next door to report my experience. |
received a call from a Port Townsend police detective and | had a
conversation with the Y’s CEO, Wendy Bart. This, so far, is not a legal
incident. However, the CEO provided some information of concern. Ms.
Bart told me she assumes the posted “pride” signs indicating the Y
welcomes all people is adequate for women to know crossdressers and
men who identify as women will be using the women’s dressing/shower
room. And she told me that it is the law not to discriminate against such
people and that she was standing by her staff person’s decision to exclude
me from the pool.

In the long ago history of the YMCA there was also the YWCA; working for
the human rights and dignity of women and girls, to protect them from
violence. Nationally, women continue to lose their personal rights to
choose; they, along with little girls, forced to use non-binary facilities are
experiencing increased encounters with peeping toms and assault in
shower, dressing and toilet rooms - at schools, gyms, prisons and now,
potentially, at Mt. View Pool.

The YMCA policies on gender identity use “pride” as a euphemism to
prevent discrimination against one group of people but at the expense of
another group - women who don’t want to use all-gender bathing/dressing
areas. Although the Y does check to see if pool patrons have been
convicted of sex crimes, there is danger in how the Olympic Y is
furthering this policy of nondiscrimination, the potential of
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undignified/illegal behavior for lack of separate facilities. The policy fails to
be inclusive at Mt View pool - women are now at risk of unwanted
exposure to the opposite sex - object and you will no longer be allowed to
use the pool. Is this how the Y intends to secure the safety and dignity of
all its patrons - a YMCA principle?

Just as the City has installed special doors and spaces for handicapped
people, the YMCA should provide an all-gender changing area as well as
binary facilities to accommodate all patrons. The YMCA should
immediately post clear signage indicating the existing dressing/shower
rooms will be used by the opposit sex who gender identify differently. Also,
all parents who send their children to YMCA programs should be informed
that men who identify as women are allowed to accompany little girls into
the dressing and bathroom areas.

Julie Jaman
Quimper Peninsula
360-385-6078

PS Please consider the circumstance when a woman who gender
identifies as a man uses the

mens dressing area and goes to the pool (the park, the beach) in men’s
trunks.

CITYOFPT NOTICE REGARDING PUBLIC DISCLOSURE:

Public documents and records are available to the public as required under the Washington
State Public Records Act (RCW 42.56).

The information contained in all correspondence with a government entity may be
disclosable to third party requesters under the Public Records Act.






From: tolson@cityofpt.us
To: JMauro@cityofpt.us
Cc: LeadershipTeam@CityofPT.us
Subject: Re: possible protest this morning at MV Campus
Date: Monday, August 1, 2022 10:17:52 AM
Attachments: image001.png
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I will monitor the area so I may be a little late for our meeting.
I do not believe the the lady has been trespassed as of yet.

I will update the team as needed.

Thanks,

Thomas Olson

Chief of Police

Port Townsend Police Department
360-531-4965

Sent from my iPhone

On Aug 1, 2022, at 9:59 AM, John Mauro <JMauro@cityofpt.us> wrote:

Oh, absolutely. | would like to talk about this at LT. | don’t want to go there if nothing
materializes, but should there be something today, on my mind is press release,
statement to staff and social media post. In my opinion, there is nothing ambiguous
about where the City’s position should be in terms of supporting staff and the LGBTQ+
community.

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

ﬂ Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage

From: Melody Eisler <MEisler@cityofpt.us>

Sent: Monday, August 1, 2022 9:55 AM

To: John Mauro <JMauro@cityofpt.us>; Leadership Team
<LeadershipTeam@CityofPT.us>

Subject: RE: possible protest this morning at MV Campus
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Thank you for the heads up, John. If this protest does happen | am wondering if the City
might consider doing anything specific to support our trans and LGBTQ+ staff. A similar
incident happened at the Seattle Public Library a few years ago and with an anti-trans
group and it deeply impacted staff. | look forward to talking more about this later today
and | can share what | know about that happened in Seattle.

Melody Sky Weaver (née Eisler) (she/her)| Library Director
City of Port Townsend | http://ptpubliclibrary.org/ | meisler@cityofpt.us
1220 Lawrence St, Port Townsend, WA 98368

P:(360) 344-3054

The Library’s mission is, “Uplifting our community through reading, learning,
connection, and creativity.”

From: John Mauro <JMauro@cityofpt.us>

Sent: Monday, August 1, 2022 9:44 AM

To: Leadership Team <LeadershipTeam@CityofPT.us>
Subject: possible protest this morning at MV Campus

Hi All

| hope you had a great sunny weekend.

Information somewhat limited, but I’'ve been told by the YMCA CEO that there is a
rumor that an anti-transgender protest is scheduled at Mountain View Campus this
morning at 11. I'll leave it to the Chief to determine appropriate preparation/response,
but | didn’t want this to catch anyone off guard.

| can raise this at our lead team meeting this morning, but | suspect it is related to a
trespassed individual from the YMCA-operated pool facility late last week.

See you all soon

John

John Mauro | City Manager

City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

ﬁ Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage
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From: orowe@cityofpt.us
To: JMauro@cityofpt.us
Subject: Re: update 7/27/22 *request for speaker on 8/2
Date: Monday, August 1, 2022 12:52:19 PM
Attachments: image003.png

image005.png

image006.png

Just now finally drilling down into the details on this.... | didn’t see the ICG meeting draft agenda attached, just the
poster.

Oh, and | can’t do the event tomorrow night— 15t Tuesday is the Co-op board meeting.

Owen Rowe | Council Member

City of Port Townsend | http://www.cityofpt.us/ | orowe@cityofpt.us
250 Madison St. Suite 2, Port Townsend, WA 98368

P:(360) 379-2980 | F:(360) 385-4290

Email may be considered a public record subject to public disclosure under RCW 42.56

From: John Mauro <JMauro@cityofpt.us>

Date: Wednesday, July 27, 2022 at 3:11 PM

To: John Mauro <JMauro@cityofpt.us>

Subject: update 7/27/22 *request for speaker on 8/2

Hi Councilmembers
An earlier update this week; just couldn’t help myself and there are a few time-sensitive items.

1. Retreat Recap — productive, fun, onward to Ketchikan!
I'm grateful for our workplan retreat and the energy and smarts you brought to the table to work out our plan
for 2023. A few follow ups:
e Photos can be found in the attached PDF.
e David was kind enough to make an appearance on KPTZ to talk through the process and outcomes and
represented the ethos of the retreat very well.
e Minutes were drafted (admittedly by me, so please advise any changes) and are attached in draft form.
e Comments on the workplan specifically (changes/emphasis/reflections) were captured and are attached in
the summary doc — with changes made to the workplan itself.
e Policy mapping was really rewarding for those I've spoken to on staff and on council — more soon on that as
we size up our next moves.
Overall, | can see a similar style workshop session (for instance, on the topic of housing) with greater levels of
interaction (even sticky notes!) and perhaps an informal, noticed social gathering afterward — which was really
fun.
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JOIN US!

Come join the dialogue
with government officials
on housing policy, while
encouraging conversation,
greater community
engagement, and policy

partnershi

Meet the Intergovernmental Collaborative
Group (ICG), including all elected
representatives from the City, County, Port,
and PUD to discuss solutions to our
housing crisis

AuG 18TH

This event is convened by the housing advocates at Housing Solutions Network. To learn more
about our work and future events, please visit: www.housingsolutionsnetwork.org


















2. Under the Tent — this Thursday and next month for the ICG too

The fantastic under the tent event last month is being followed by another one this week (7/28, 4-6pm)
focusing on the faith-based community’s efforts to housing solutions. | believe Mayor Faber is opening up that
one, as he will at the special ICG meeting on 8/18. With some internal discussions and discussions with Mayor
Faber, I've drawn together this draft agenda (attached) — a sneak preview of what will likely land on the
Jefferson County agenda page and our own. | can explain the “conversations” item — really meant to break into
smaller groups and do something similar to our policy mapping exercise from the retreat, so that community
members can reach right into fusing together the on-the-ground support and policy decision-making more
collaboratively.

JOIN US!
UNDER THE TENT:

Housing Conversations
with our Community

ALL ARE
WELCOME!

ALL ARE

UNDER THE TENT:

Housing Conversations

with our Community

Come join the dialogue
with government officials
on housing policy, while
encouraging conversation,
greater community
engagement, and policy
partnership!

*Inside the Evangelical Bible
Church at 3 pm, attend a
heartwarming showing of
"Community First:
A Home for the Homeless"
filmed in Austin, TX.

JOIN WITH JEFFERSON COUNTY'S

Meet the Intergovernmental Collaborative
FAITH-BASED COMMUNITIES TO Th u rSday Group (ICG), including all elected TH UR SDAY
DISCUSS SOLUTIONS TO OUR Movie at 3pm* representatives from the City, County, Port,
HOUSING CRISIS and PUD to discuss solutions to our
LET'S FIND SOLUTIONS TOGETHER! JULY 28TH housing crisis AuG laTH
WHERE: CORNER OF 22ND ST. AND 4_6p m WHERE: CORNER OF 22ND ST. AND
SAN JUAN AVE. PORT TOWNSEND SAN JUAN AVE. PORT TOWNSEND 5 - 7 P M
Formorenfocoltact PRsIolEs This event is convened by the housing advocates at Housing Solutions Network. To learn more
about our work and future events, please visit: www.housingselutionsnetwork.org

3. Workforce Housing Report — HSN report out now

I know HSN has worked on this for quite some time and each time I’'m asked to review/comment, the landscape
has already changed! It's now published and can be found online here. It tells a story you're acutely aware of,
but pretty compelling to have employer reflections and a bit of data.



https://housingsolutionsnetwork.org/wp-content/uploads/2022/06/Workforce-Housing-Report-ONLINE.pdf



4. 7" Haven Tour - Amy, Steve, Emma and | had a first-hand look this week

The OlyCAP team and their contractor on the 7™ Haven Project were kind to give a comprehensive site tour.
Amy nearly made the roof but could only stand high on the ladder and dream about getting another roof
checked off her list. It was really impressive what they have done with this 43 unit, energy neutral, nearly 100%
lot coverage project in a great location for it. At roughly 80 units/acre, it’ll easily be the densest development in
town and a shining example of the possible.

5. Storm Damage - different approach so coming to a meeting near you
| noted last update that | was going to administratively approve stormwater repairs from the 6/5 event given it
was in my signature authority. Since them, we’ve reassessed. We have other obligations to balance and may
need to hire to get the work done and, if so, won’t know the cost until we get bids. This means we will be
taking this to you Monday 8/1 for up to $100k from storm fund reserves to give us the flexibility to either
continue with in-house or go the contracted route. The rest of the agenda for Monday has changed a bit, but

will include a raft of public works items, including relinquishing a utility easement on 4" Street, the banked
capacity schedule/hearing, a TIB grant application as well as the COVID financial assistance utility bill relief
program (which went to Finance & Budget last week).

6. National night out — speaker on 8/2 at 630pm?
National Night Out is 8/2 and the Olympic View Terrace Homeowners Association wants someone to speak
about what’s happening from a City perspective. There’s cookies, drinks, neighbors, etc. Chiefs Olson and
Black spoke last year. Mayor and Deputy Mayor are unable to attend — does anyone want to represent the
City? Start = 6:30pm with refreshments, speakers at 7pm, done by 7:30. Please let me know if you're

interested as organizer Larry Chasteen is eager to know ASAP.

7. Women Leaders — City of Port Townsend scores 3 slots at Leadership Academy!
We know our City staff women leaders are amazing, but they’ve raised the bar again. In a very unusual three-
way honor, three department directors were accepted into the Northwest Women'’s Leadership Academy:
congratulations are in order for Emma Bolin, Heidi Greenwood and Melody Sky Weaver. As NWWLA mentor
Carrie Hite knows, it’s a fantastic program —it’s surreal and truly remarkable that we have three of our own Port
Townsend leaders in the same cohort. It’s quite an honor for our women leaders and the City of PT to earn
entry into the program and we all stand to benefit as a result.





10.

11.

12.

Stephanie Lucash

fshe/herfhers)

Recruitment and Selection Committee Chair
Northwest Womnen's Leadership Academ

Recruitment and Selection Committee Chair Stephanie Lucash announces this year’s cohort of NWWLA

Golf course engagement RFP responses — and blast from the past

| couldn’t help sharing this “small world” snippet. Six groups picked up our golf course and mountain view
landscape architect/engagement RFP — good news for us and as | write this, a staff team is scoring and
evaluating the proposals. | also got pinged by an old landscape architect friend of mine (I lived with himin a
group house in Seattle and we worked on Seattle’s first intersection art — the “Ladybug” in Wallingford). He
wasn’t interested in bidding but wanted to hear what we were doing and was eager to help share his expertise.
Aside from linking to his blog post about group identities in the age of tribalism, he made himself available to
Carrie Hite and | and we had a fun conversation about how we can really nail the engagement around golf
course/mountain view.

Best Small towns in WA - yes, of course

Coupeville, Sequim, Leavenworth, Winthrop — and of course, PT. You know the drill, people love us,
to our benefit and detriment .

Hospital bond — probably moving off the table
Things have changed with Jefferson Healthcare’s attempt to put a bond measure (of something like $60m at
last count) to voters in November. They are discussing the issue today (their meeting has started and that
item is up at 5:15pm). From what their CEO tells me and from what | heard at their last board meeting, |
expect them to self-fund their project. Regardless of how you feel about that, self-funding their work clarifies
(and somewhat clears) our pathways forward on Community Health and Wellness Center/Aquatics Facility.
I've been in ongoing discussions with Mike Glenn and he’s committed to me that the Hospital will be part of
the planning effort for the Center (and will help with funding the planning). He and | are going to discuss this
again in late August as the dust settles on their process/approach. It will also be the likely subject of our
September workshop as Carrie will unveil a proposed public engagement and decision process much like the
golf course.

Clerk — almost there!

I've asked five times (!) when the next Clerk is starting and when we can reveal her identity. She just completed
background checks and told her employer this week (later than expected). | found out two minutes ago that
her first day is now agreed to be August 29. Couldn’t come soon enough!

Farmer’s Market this weekend — David, Amy, Monica and Libby on tap
We're drawing together the Engage PT booth again on Saturday and Monica/Libby are slated for 9-1130am with
David and Amy from 1130-2pm. Just a reminder — please ask any questions as staff will help get things set up.



https://www.theansweris.community/how-to-manage-group-identities-in-an-age-of-tribalism/

https://www.travelandleisure.com/trip-ideas/small-towns-in-washington



Enjoy the rest of your week and your weekend, everyone — and see you Monday!

John

John Mauro | City Manager
City of Port Townsend | www.cityofpt.us

250 Madison Street, Suite 2 | Port Townsend, WA 98368
P:360.379.5043 | M:360.531.2916

n Follow us on Facebook: fb.me/CityofPT

Help steer our future together with Engage PT: www.cityofpt.us/engage
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From: Google

To: thansen@cityofpt.us
Subject: Security alert for trevor.hansen.54@gmail.com
Date: Monday, August 1, 2022 7:33:58 AM

This is a copy of a security alert sent to trevor.hansen.54@gmail.com. thansen@cityofpt.us is
the recovery email for this account. If you don't recognize this account, remove it.

A new sign-in on Windows

trevor.hansen.54@gmail.com

We noticed a new sign-in to your Google Account on a Windows device. If this was you, you
don't need to do anything. If not, we'll help you secure your account.

Check activity

You can also see security activity at
https://myaccount.google.com/notifications

You received this email to let you know about important changes to your Google Account and services.
© 2022 Google LLC, 1600 Amphitheatre Parkway, Mountain View, CA 94043, USA
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From: Pure Storage

To: dolsen@cityofpt.us
Subject: Take a Sneak Peek at Your August Events
Date: Monday, August 1, 2022 8:13:53 AM

Upcoming Webinars

Join our free webinars in August. Can't attend live? Register anyway and we'll
send you the recording.

August Coffee Break Webinar

icon The Hardware Free Zone: A Career Arc from
Network-> VMware-> Storage-> k8s

We welcome Pure’s Director of Cloud Native Strategy,
Jon Owings, who has...well...an interesting
background — from Citrix to virtualization to storage
and now Kubernetes. You might even identify with
some of his transitions. You'll also get the latest
updates on Kubernetes and Portworx.

August 9th, 2022 at 11:00am PT | 2:00pm ET

Register Now
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TECHTalks

icon VMware and SQL Server Databases Best
Practices

[-<]

Are you struggling to understand where you are
encountering bottlenecks in your database
workloads? In this webinar you will learn about best
practices for those workloads, including best practices
for SQL Server and the VMware settings, storage best
practices and compute settings to get your systems
running optimally.

August 4th, 2022 at 09:00am PT | 12:00pm ET

Register Now

icon The Last Scale-Out Storage Platform You
Will Ever Need

[-<]

You'll hear from technology evangelist, Justin
Emerson, on why FlashBlade//S is the last scale-out
storage platform you’ll ever need. Then, enjoy a
special performance by Almost Queen, the most
authentic QUEEN live show since the days of QUEEN
themselves.

August 18th, 2022 at 09:00am PT | 12:00pm ET

Register Now
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Pure//Accelerate techfest22

Changing the Future of Data Storage
and the Storage Industry

Watch On Demand

Industry Events

We look forward to meeting you at an upcoming in-person or virtual event!

Securing and Extending SQL Server 2022

A workshop with Microsoft and Pure Storage. Discover new ways to power your
data, drive your business forward, and secure your landscape. Join us in the
cities below.

Chicago, IL | September 16, 2022, 8:00AM - 5:00PM
REGISTER

Atlanta, GA | September 30, 2022, 8:00AM - 5:00PM
REGISTER

On-demand Webinars

Pure’s on-demand webinars are available 24/7 to help you stay informed on our
latest product offerings and updates.
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